ESG Data Book 2025

October 2025

=Z2UFRJJ«1F302vIb-D)b—2
Mitsubishi UFJ Financial Group

HRABELCFHIIHSB,

(°) MUFG



BX/Contents

IB’I%E /Environment e 03
#4& /Social 0@ e 11
HINF> X /Governance - 58

(¢®) MUFG



1S /Environment

(¢®) MUFG



218 /Environment

BETH CHITIRBEEFERNADEDHF . Reducing Our Environmental Impacts through Core Business

BEBRES(CHESCOLHEHE . /CO, Emissions from Business Activities

[SEETDEXRMIRE XS/ Method of calculation)
1. EE51#E[,Scope of Reporting
& Scope1,2

- FY2020- : MUFG, =ZUFJiRiT. =ZUFHSFEIRIT. —ZBUFJES/R—ILT« >J X, ZEUFIZOX, 7O,
=ZBURJ7ZY YRS A bB LU HER TR
Mitsubishi UFJ Financial Group(MUFG), MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Securities Holdings,
Mitsubishi UFJ NICOS, ACOM, Mitsubishi UFJ Asset Management, and consolidated subsidiaries of each company

# Scope3 (Category1-14)

- FY2024 : MUFG, =ZUFJiRiT. =ZUFHSFEIRIT. —BUFJES/R—ILT« 2P R, ZEUFIZOX, 7.
ZBURI7Y BRYRS A B XU EHERFRT
Mitsubishi UFJ Financial Group(MUFG), MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Securities Holdings,
Mitsubishi UFJ NICOS, ACOM, Mitsubishi UFJ Asset Management, and consolidated subsidiaries of each company

- FY2023 : MUFG. ZZUFJIRIT. Z2UFMEERIT. ZE2BUFSEES/R—ILT 0 >J R Z2UFIZOR, 7I1A. BLUEHERETSHTE
Mitsubishi UFJ Financial Group(MUFG), MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Securities Holdings,
Mitsubishi UFJ NICOS, ACOM and consolidated subsidiaries of each company
7T UEIMUFGZBREFY2022 & B U&EFH/Boundary of Category 1 is same as FY2022 except MUFG

- FY2022 : MUFG. =ZUFJiRiT. =Z2UFHSFEIRIT. —ZBUFIEILH> - RY> L —iE%. =2UFJZOX. 7ILDERRLS
MUFG, MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Morgan Stanley Securities, Mitsubishi UFJ NICOS and
ACOM (Domestic Locations)

—_——

- FY2020-2021 : MUFG. =ZUFJiRiT
Mitsubishi UFJ Financial Group (MUFG) , MUFG Bank

& KDfERAE : MUFG. =2 UFJiR{T. =ZZUFJEFERIT. =ZFBUFJBILH> - R L—dE5. =£2UFJI”1X
Water usage: MUFG, MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Morgan Stanley Securities, and Mitsubishi UFJ NICOS.

(°) MUFG



218 /Environment

BETH CHITIRBEEFERNADEDHF . Reducing Our Environmental Impacts through Core Business

BEBRES(CHESCOLHEHE . /CO, Emissions from Business Activities
[COHEHEMDEHESZE,CO, Emissions Calculation Method]

1. #HAR. LPG, Eil. Tl. 8l AV U, JOHEE MERREBCXIROMEE(CRATDERE (RxbE) | . [GHGTOMIIL] (CEDFEK
City gas, LPG, heavy olil, kerosene, light oil, gasoline, HFCs are calculated according to factors based on the “Act on Promotion of Global Warming
Countermeasures” and “GHG Protocol”.

2. BH. ES K AKIE THERRBCXIROMEECE T DEE CBXEE) | . [GHGZTO ML) (CED L FiERE
Electricity, Steam/hot water and cold water are calculated according to emissions factors based on the “Act on the Promotion of Global Warming
Countermeasures” and “GHG Protocol”.

. Y—Uv hE# (Market-based)
> [EN] ERELET LORRBREHIEFRE (AZ1—35l)
[Electricity] Adjusted emission factor of emission factors by electric power utility.
> [ES - RK AK] EZEICED SHEHRFREL. EPA
[Steam/hot water and cold water] Emission factors specified in the contract and “EPA”.
- O —>3>&% (Location-based)
> [EH] REE (ERIR/ILF—HEDOEDHDERIHHLGREE)

(Electricity] Alternative value of emission factors by electric power utility. (Emission factors by country specified by the International Energy Agency)

> [E& - 8K, mK] KEiE (EPA)
[Steam/hot water and cold water] Emission factors from “EPA”.

3. BEMARENIADCDONTIE, HHCOHBHEZIELTHDI
The amount of renewable electricity is counted as zero CO, Emissions.

4. Scopedld TS F1—>&BUIEMOREMNRNRBILEOEEDZODHFLFREMNFT—FR—] . [BAEMMESEEDIO—/)VUIREAREER
Bfi7] . TIDEAV2 (BTSAFI—REDIRHIAFHEETER) | OFE
Scope3 is calculated according to the most recent factor specified in the “Domestic emissions unit value databases for accounting for greenhouse gas
emissions throughout the supply chain”, “Estimates of Embodied Global Energy and Air-Emission Intensities of Japanese Products for Building a Japanese
Input-Output Life Cycle Assessment Database with a Global System Boundary, Environmental Science & Technology, 46(16), 9146-9154.” and IDEAvV2.

(GHGHEHE(C X T D5 =& {REE./Third-party assurance of greenhouse gas emissions)
Scopel. 2&E3D—ECDVWTE=ZERIIZEIS LU TCVET, FHlECESZISEBT S,
We have obtained third-party assurance of greenhouse gas emissions. Please see here for details.

(°) MUFG


https://www.mufg.jp/csr/report/thirdparty/index.html
https://www.mufg.jp/english/csr/report/thirdparty/index.html

REAKREE
Total floor space
#HH X
City gas
LPAHX
Liquefied petroleum gas
=N
BEENTR)ILF—HE Heavy oil
Direct energy consumption T8
Kerosene
L
Light oil
AYI>
Gasoline
B
Electricity
AR - K
Steam, hot water
mIK
Cold water

BHEN T RILF—HE

Indirect energy consumption

TRILF—#ERE
Total energy consumption
BHEREREMN (KREEHZDENHERSE)

Basic unit of electricity use

JO>AEDOHEH
HFCs emissions

K
IKDERE Tap water
Water usage Tk

Waste water
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RIZEG#ET —4 DETE /Environmental Impact Data
FHAIER/Item

B{i7/Unit

1,000m?

1,000Nm3

kl

ki

kl

kl

1,000kWh

GJ

GJ

1,000KWh

kWh/m?

kg

1,000m?3

1,000m3

FY2020

3,400

4,006

910

49

956

6,543

658,389

78,716

53,642

826,077

194

676

484

FY2021

3,293

4,409

792

33

785

5,594

616,881

75,194

54,763

777,007

187

685

490

FY2022

3,222

4,542

290

31

585

5,911

611,609

86,085

52,172

771,086

190

2,547

691

474

FY2023

3,318

3,866

419

12

624

6,485

551,703

106,506

56,792

716,538

166

551

709

514

FY2024

3,609

3,806

240

791

6,204

560,588

84,991

66,191

718,406

155

576

650

417
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Scope1

Scope2

BEH=E
GHG
emissions

Scope1 - 2
st
Subtotal

Scope3

GHGHHEREA (FREHED
TEDGHGHFEE)

Basic unit of GHG emissions
(GHG emissions per unit of
floor space)

BEiZRGHG HEtE
Direct GHG emissions

BIEM/AGHG iR 2
Indirect GHG emissions
N—Ty NE%E
(Market-based )
RIENQAGHGHEH 2
Indirect GHG emissions
Os—>3g> H#%
(Location-based )

N—Ty NE%E
(Market-based)

Os—>3>8#E
(Location-based)

TDMEEDH D
BIE/AGHGHEL £
Other indirect GHG Emissions

N—Ty hEE
(Market-based)

Os—>3>8#
(Location-based)
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GHGHEHE DTS,/ Changes in GHG Emissions
FHAIIEB/Item

Bi{57/Unit FY2020

29,512
306,712
338,153
t-CO.e
336,224
367,665
5
1 0oom? 9
1 oo’ 108

FY2021

27,431

204,255

311,692

231,686

339,024

74

70

103

FY2022

31,051

158,342

311,059

189,393

342,110

1,150,221

59

106

FY2023

27,424

147,968

283,299

175,391

310,722

1,427,088

53

94

FY2024

26,807

132,605

286,668

159,411

313,475

3,497,333

44

87
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ScopeBlIMDAIER / Details of Scope

sHAIIER/Item Bifif/unit FY2020 FY2021 FY2022 FY2023 FY2024
ﬁ'ﬁm 9,169 10,096 10,292 8,642 8,512
City gas
L.P jjx. 2 27 28 3 2
Liquefied petroleum gas
i . 2,454 2,136 781 1,130 648
Heavy oil
EIEH7 AT
G.HG HEHE Kerosene 132 90 84 33 23
Direct GHG %
emissions = 2,578 2,108 1,575 1,680 2,130
(Scope1) Light oil
TUTRES
jjJJ./ 15,176 12,975 13,711 15,041 14,390
Gasoline
JO4A
HECs 4,580 894 1,102
et
29,512 27,431 31,051 27,424 26,807
Subtotal

BN (Y- NE#) +C0ze

Electriclty (Marketbased) 298,382 196,076 149,650 137,702 123,805
E'é}zgtri(c?f 2= 329,823 303,414 302,367 273,032 277,163
KRS —Ay pi

. izm”ﬁffw(;er T 4,954 4,732 5,412 6,696 4,921

LEEL RPN Fe . E S o~ E

ﬁﬂf;?éﬂi i:m / uﬁgjt(w(a?e?— (L;jtigr?bfs)ed) 4,954 4,732 5,412 6,696 5,343

(esn:;issieozr;s ey Vsz;/{“;aﬁf‘ie " 3,376 3,446 3,280 3,570 3,879
B e (oo ane) 3,376 3,446 3,280 3,570 4,161
gﬂog &Zé’_\ffj) 306,712 204,255 158,342 147,968 132,605
o =2 338,153 311,592 311,059 283,299 286,668

Subtotal (Location-based)

(°) MUFG
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ScopeBllMDMER ./ Details of Scope

FHAIIER /Item =-1ivd FY2020 FY2021 FY2022 FY2023 FY2024
B =i, H_ X
1 ,Ifj)r::t&/ajsle?(.;uIj)od-gandtszervices'>:< - B 550,821 522,999 Z:219:021

ZOMBEDH S Y
RHERIGHGHLE o,  BAM — — 573,932 855,035 844,418
Other indirect GHG Capital goods t-CO,e
emissions H5R*
(Scope3) 6 Business travel™ 5 74 25,468 49,054 73,893

/I\Et/Subtotal 5 74 1,150,221 1,427,088 = 3,497,333

X EETEEIDILK. BERFEORENKBELEHDOT/IIER, E18H - EEFTEDFM(E P4,5ZS88,
% The main factors for the fluctuation in results are the expansion of the scope of reporting and changes in the calculation method. For details on the aggregation range and
calculation method, please refer to pages 4 and 5.

(°) MUFG
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FEEMHIRADHLD $87»/ Efforts to Reduce Waste
® =ZUFJER1T./MUFG Bank

hRREHE YA 20)LRINO%WUALEZEESTED

Medium- to long-term plan Establish a recycling rate of at least 90%.

20255 EBE HR - ZhE - KIROBAZBEILICHIFIEE I YA OILEZI0% U EETS

FY2025 targets Achieve a waste recycling rate of at least 90% at the headquarters buildings in Tokyo, Nagoya and Osaka.
X (RR (KEE) 1 97% /" Head Office Tokyo Marunouchi Building: 97%

228 PEENIGS (BHE (BHEECIL) ] 83% . Head Office Nagoya Building: 83%
resuits (KPR (KBREIL) 1 89% /" Head Office Osaka Building: 89%

TSRAFv O HHIFENADED 87+ / Efforts to Reduce Plastic Waste
BREEAOEBRMNREROSED. CHEEDOZEAL., EF¥  BEEROEREREEV BN S, HEMICEMETTSRAF v oI DRGNS N
BDRENICHBDERMLU. MUFGE U T TFEEDIERICERDMBATUVETY,

We recognize that regulations on single-use plastics are being strengthened worldwide in light of growing international awareness of resource
recycling, the worsening waste problem, and the conservation of marine and oceanic resources. With this recognition, MUFG is tackling the

following issues.

1.

fEAENRY MR NLDDBIELIR

Sorting and collection of used PET bottles

ERRETITOMIBEIVER CHITD. BIFEEFDOEM

Implementation of cleanup and other activities as part of the community contribution activities at sales offices and other locations

BEEMU DA DILEIO% UL (CEBFEZED. BROEBHILFI A EEY DR Z =it

Based on the target of a waste recycling rate of 90% or higher, implementation of efficient use of resources and reduce waste
TSRAFVOICEETDIERETFEND, TSRF v IMEIDENE - &2 AT DIEND. TIRXF VIR ZEFER CEEBRECEITIENE(IC
K DIEIRIBHE KU D HADHTR—

Provide information and support for initiatives led by plastic-related customers using references describing trends and impacts of plastic regulations and
business strategies based on the plastic regulations

(°) MUFG
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[345k/Scopel
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=ZZUFJIR1T. —Z2UFJEERIT. ZEUFITILAY - AP L=, Z2UFJ"0OX, 7dA. ZEURJ7Y SRS AS b ZOMERANEBEFRHLOESE

Sum of MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Morgan Stanley Securities, Mitsubishi UFJ NICOS, ACOM, Mitsubishi UFJ Asset Management, and

other major domestic and international subsidiaries.

=Z2UFJIEIT. ZEUFJEFRIT. =Z2BUFRJTILLY - XYL -5, =2UFJZ”X. 7dA. Z2URI7CY SRS AS b~ (FY2023L10%) &8

Sum of MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Morgan Stanley Securities, Mitsubishi UFJ NICOS, ACOM, and Mitsubishi UFJ Asset Management

(from FY2023 onward).

=ZUFJIRIT. =EUFJESEIERIT. =ZEURJTILHY - AP L—IESDOEE

Sum of MUFG Bank, Mitsubishi UFJ Trust and Banking, and Mitsubishi UFJ Morgan Stanley Securities.

=ZUFJRIT. ZBUFJEFERIT. ZE2UFSBEESR—ILT 1 >J R, ZEURIZIRARVZDFRHOER

Sum of MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Securities Holdings, Mitsubishi UFJ NICOS, and each subsidiaries.

MUFG, =ZUFJiR1T. =FBUFMEFERIT. =ZBUFJEILH> - R L—iEH. Z2BUFIZOX, 704, —Z2URI7ZEY MRS A~ (FY2023L0L5) . ZOMERNE
BEFROEE

Sum of MUFG, MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Morgan Stanley Securities, Mitsubishi UFJ NICOS, ACOM, Mitsubishi UFJ Asset

Management (from FY2023 onward), and other major domestic subsidiaries.

=ZUFJIRIT. =2BUFJEEEIT. =2BURJTILH> - AP L—iES. =2BUFJ”OX. 7dA. Z2URJT7Y SRS AT N (FY2023L00%) . 2OMEREEF=HT
=1

Sum of MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Morgan Stanley Securities, Mitsubishi UFJ NICOS, ACOM, Mitsubishi UFJ Asset Management (from

FY2023 onward), and other major domestic subsidiaries.

=ZUFJIEIT. ZEUFJEFRIT. =ZEUFRJTILLY - XYL =5, =2UFJ”ZIX. Z2URJ77tY YRS A> N (FY2023L08) o&&

Sum of MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Morgan Stanley Securities, Mitsubishi UFJ NICOS, and Mitsubishi UFJ Asset Management (from
FY2023 onward).

EEDRBEUICKD. BRBHO—IBOBEERET —F(TIEEEFD
Due to a revision of definitions, some previously disclosed historical data have been corrected.

(°) MUFG
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MESDIRR - FA A8 /Status of Employees + Number of Hires
@ =FBUFJT 1 F>>vIb - DI—T%1.2 /MUFGX12

¥&R/Scope | Bi{fii/Unit FY2020 FY2021 FY2022 FY2023 FY2024
17 = st
galt%fiﬁifggemployees A % B B B 55 &
22 43,4 A % - - - 9.1 8.0
Turnover Rate*¢ C (~Fv2021) | o 5.8 6.0 5.8 5.8 5.0

B (FY2022~)

FlivfE : 30/

B 9 - - - - 4.2

Age range: Under 30 %
FoE : 30 ~49%

" e o B % - - - - 2.7
Age range: 30-49
EFHh/E © 50mELLE 5 y _ _ _ _ 0o
Age range: 50 and over ° '
s

0, —_ —_ —

Female¥a4 B %o 4.1 3.9

X1 Z=ZUFJIRIT. =2UFWMEFERIT. =2UFJEILHY - XA L —iii#. =Z2UFJ”OX. 7OA. ZEURIJT7Y MR A FOEARRESEDS S, BAEEZIFD
EEN99.52%. VT EHEFEN0.44%. FRINIH0.02%. KIMH'0.02%. ZDAHY0.00%. EIBEDBE. BAREEFEN99.91%. 7 TFEEFEN0.06%. FRIMHY0.02%. K
7°0.02%. ZDAih7'0.00% (FY2024)

Among the domestic employees of MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Morgan Stanley Securities, Mitsubishi UFJ NICOS, ACOM, and Mitsubishi
UFJ Asset Management, 99.52% hold Japanese nationality, 0.44% hold Asian nationality, 0.02% hold European nationality, 0.02% hold American nationality, and 0.00% hold
other nationalities. As for management positions, 99.91% hold Japanese nationality, 0.06% hold Asian nationality, 0.02% hold European nationality, 0.02% hold American
nationality, and 0.00% hold other nationalities (FY2024).

X2 Z=ZUFJIRIT. =FBUFJEFERIT. =2BUFRJEILHY - AL —ESOREE DD S, STEMEESE (IT/I>222)) (CHIFDLHREEEEE29% (FY2024)
Among the employees of MUFG Bank, Mitsubishi UFJ Trust and Banking, and Mitsubishi UFJ Morgan Stanley Securities, the percentage of female employees in STEM-
related departments (IT/Engineering) is 29% (FY2024).

3 BEER(C(E. BC#HPESRBOM. EFERE/REOSHES R/ EEST
The turnover rate includes not only voluntary resignations but also company-initiated retirements such as mandatory retirements.

x4 BEREROBEREIBRHERICKD

The calculation of turnover rates is based on each company's definitions.

(°) MUFG




MESDIRR - FA A8 /Status of Employees + Number of Hires
O=FUFJTJ1F>>v I - JI—T /MUFG

¥&R/Scope | Bi{fii/Unit FY2020 FY2021 FY2022 FY2023 FY2024
R s A % - - - 5.8 5.1
B C#EIREESEXS °
Attrition Rate*?
B % - - 34 3.2 3.1
4B S EPS IR R XS .
Female attrition rate®5 B o 3.1 3.0
PEAN\EERIERx6 .
Employment rate of persons with disabilities*® B Yo 2.48 2.56 2.60 2.68 2.65

X5

X6

14

Bo#eRBEOHER FZEHERICLD
The calculation of attrition rates is based on each company's definitions.

ENAVWEERXRZL. EEEAXRHE TESSNIEEHRZRALT. Z2UFJRIT. Z2UFJERIT FHRo2 HIFHFatd LU0 - TERBGRSHESD) . =2
UFRJEBILHE> - RZ>L—fiE3s. —2UFJZOX, 7OA. ZE2URI7TY BYRSAT N (FY2023~) (CBITDENOEREZEL UIZED. EFELS. BF6HA1H
EEDHIE

The employment rate of persons with disabilities is calculated using the formula specified by the statutory employment rate system. This calculation includes the domestic
employment rates for MUFG Bank, Mitsubishi UFJ Trust and Banking(including special subsidiary companies and group applicable affiliated companies), Mitsubishi UFJ
Morgan Stanley Securities, Mitsubishi UFJ NICOS, ACOM, and Mitsubishi UFJ Asset Management (from FY2023 onwards). The figures for each fiscal

year are based on the data as of June 1 of the following year.

(°) MUFG




MESDIRR - FA A8 /Status of Employees + Number of Hires
O=FUFJTJ1F>>v I - JI—T /MUFG

& /Social

X¥ZR/Scope | BfiI/Unit FY2020 FY2021 FY2022 FY2023 FY2024
BIMIBRINEEE RS
Employee distribution by overseas region D % o8 o8 S7 63 65
7TV - AT (BARERL) D o 43
Asia / Oceania excluding Japan ° 44 47 54 57
KM
Americas D % 11 11 6 5 5
DR
Europe D % 3 3 3 3 3
T oAt
Others D % 0 1 1 1 0

15
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HESDIRR - FA A8 /Status of Employees + Number of Hires
O =FEUFJTJ1F>>vIl - DI—T /MUFG

¥&RIScope Bi{i7/Unit FY2020 FY2021 FY2022 FY2023 FY2024
T*Fﬁ;il.:. al B A 1,059 1,006 1,300 1,845 2,443
Total* Persons
Hit B A 613 595 830 1,251 1,424
Male Persons
o B A 446 411 470 594 1,019
Female Persons
SRS S A
New Graduate Recruitment B Persons 712 708 713 857 A
Hl B A 422 426 452 563 770
Male Persons
s B A 290 282 261 294 495
Female Persons
F+ U 7B A
Mid-career Recruitment B Persons 347 298 587 988 L
Hl B A 191 170 378 688 654
Male Persons
B B A 156 128 209 300 524
Female Persons
X =ZUFJRIT. =2UFJEEIRIT. =2BUFJTBILAY - XYL —iE%. =2UFJ”"OX, 7dA. =2URJ7Y MRS AS MOERFERAEDS S, HAREFERIFT DI

EE197.38%. FZTEEN2.37%. FRMNH0.04%. KMH'0.12%. ZDAN0.08%. EBBEDBE. HAREEFEN94.55%. 7TEENMN.82%. BRINHAYM.82%., KA

1.82%. ZDAtH'0.00% (FY2024)

Among the domestic employees hired by MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Morgan Stanley Securities, Mitsubishi UFJ NICOS, ACOM, and

Mitsubishi UFJ Asset Management, 97.38% hold Japanese nationality, 2.37% hold Asian nationality, 0.04% hold European nationality, 0.12% hold American nationality, and
0.08% hold other nationalities. As for management positions, 94.55% hold Japanese nationality, 1.82% hold Asian nationality, 1.82% hold European nationality, 1.82% hold
American nationality, and 0.00% hold other nationalities (FY2024).

(RR—=(C#:< /Continued on the next page)
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HESDIRR - FA A8 /Status of Employees + Number of Hires
O=FUFIIJ1F>>vI - VI—T /MUFG

& /Social

XJZR/Scope B {i1/Unit FY2020 FY2021 FY2022 FY2023 FY2024

FH/E : 30K A

Age range: Under 30 B Persons 1,136 LIS
FHfE : 30k ~497% A

Age range: 30-49 B Persons 654 742
FEHE : 50MLLE 5 A _ 55 o8
Age range: 50 and over Persons

I, 5 A _ _ 55
Management positions Persons

.’!ﬂi s

IEEIRE N B A B B 2388
Non-management positions Persons

(®) MUFG
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MESDIRR - FA A8 /Status of Employees + Number of Hires

® =ZUFJiR1T/MUFG Bank

Attrition Rate

Bi{{T/Unit FY2020 FY2021 FY2022 FY2023 FY2024

ﬁﬁ%ﬁyi;mployeesw oo éons 30,301 28,836 27,710 26,683 26,418
Z”'ﬂj’fnbzeo:‘ggfﬁ o rjskons 6,774 5,630 4,582 3,781 3,262
Z%Enbgo:_gg? be r)skons 9,334 9,596 9,489 9,611 9,190
i@fﬂj’:::n;‘éo:‘jgfﬁ Pe réons 7,780 7,513 7,750 7,751 8,301
Z‘fﬂ;ﬁ’fnbg‘)?%%’iﬁan 4 over . 5,383 5,081 4,810 4,411 4,443
Zﬁ;ﬁ’fnbgoﬁfo o over oo rjs\ons 1,030 1,016 1,079 1,129 1,222
e e F

ge%fiﬁifgl_g:;qployeesw % 56 58 59 60 59

SREET)

i/i;]rfginagexz Yefﬁ old 38.3 38.7 39.4 39.6 40.0

7 e Eh s g 562

i/?rigfzbjﬁeﬁs of continuous service*? Yfar 155 158 189 16.0 16.0
ﬁi Yiir 17.8 1756 173 16.8 16.2
'i"'rfale Yfar 13.8 14.4 14.9 15.4 15.9

.ﬁﬁﬁiﬁ Rates % 6.1 6.3 6.2 6.1 5.1

B eal SRR % 2.1 25 3.1 3.1 3.0

X1 tAt@EEEds. FAREERER<

Includes secondments to other companies but excludes secondments from other companies.

x2 IBEEFEERRL<
Excludes fixed-term employees.

%3 BRI, BEHEREOM. EFRB/REDSHESRMLR EZED

The turnover rate includes voluntary attritions as well as company-initiated separations such as retirements.

(RAR—=(CHt< /Continued on the next page)
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(Z83%) TAHMEEH. tEtmEEiR<

(For reference) Includes secondments from other companies but excludes secondments to other companies.

Bi{§i/Unit FY2020 FY2021 FY2022 FY2023 FY2024

4 = %
R A 30,554 28,843 32,786 31,756 31,427
Number of employees Persons

S 5BYM RIEE

OSBIMRIRAE A 5,908 5,737 10,795 10,574 10,496

Of these, overseas local hires Persons
R
E b N 1,429 1,338 1,336 1,255 1,491
Fixed-term employees Persons
i nES =
HSTNESSESY A 9,645 8,882 8,161 7,251 7,000
Temporary employees Persons

(°) MUFG
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HESDIRR - FA A8 /Status of Employees + Number of Hires

@ == UFJER1T/MUFG Bank

& /Social

B{7/Unit FY2020 FY2021 FY2022 FY2023 FY2024
7 Hhy A=
il A 478 475 466 703 1,180
Total Persons
EES P A
New Graduate Recruitment Persons 370 382 328 356 e
FE A 213 216 204 252 408
Male Persons
Ik A 157 166 124 104 228
Female Persons
TN 5 A
Core Officer Persons 271 230 275 356 ese
FE A 213 216 204 252 408
Male Persons
o A 58 74 71 104 228
Female Persons
BSH A
Business-Specialist Track Persons 99 92 53 0
B4 A
Male Persons 0 0 0 0
o A 99 92 53 0 -
Female Persons
oAtk Bl
SISREBIRA B 60 54 67 99 221
Recruitment by business area Persons
FIE A 42 40 56 68 118
Male Persons
o A 18 14 11 31 103
Female Persons
F U 7R A
Mid-career Recruitment* Persons 108 93 138 347 S
FE A 55 37 94 265 295
Male Persons
2l A 53 56 44 82 249
Female Persons
X FrUTRAICE. REHEPETOEHEERSEET (°) MUFG

Mid-career Recruitment includes promotion of temporary employees and fixed-term employees to permanent employees.




& /Social

MESDIRR - FA A8 /Status of Employees + Number of Hires

® =ZUFJ{S5EER1TMitsubishi UFJ Trust and Banking

BIfST/Unit FY2020 FY2021 FY2022 FY2023 FY2024

AT ek

ﬁ%n?eiyof employees*! Perﬁons 7,799 7,597 7,541 7,621 7,659
Z%;%Enbio:‘ggfﬁ Pe éons 1,561 1,417 1,302 1,195 1,167
Z@ﬁ’fngiofggfﬁ Pe r):ons 1,777 1,793 1,849 2,060 2,137
/ﬁﬂj%n;o:_jgfﬁ Pe rjskons 1,525 1,533 1,553 1,597 1,660
Z%%En:gzoiz%éﬁand over Per)s\ons 2,546 2,457 2,383 2261 2107
fgii%%n:ggo:ﬁfo and over Peréons 390 397 o4 °08 >
147 8 H 3%

ga%tgrdfjﬁ’eanflegl_e'-,_emponees>3<1 o 38 38 38 %8 %8

A AR A X2

iﬁi‘iﬂagem Yefﬁ " 431 437 438 43.8 437

7 e Eh s AR S 62

i/ieqrfgtbjﬁejrzs of continuous service*? Y/far 17.0 173 171 106 100
ﬁfe Yfar 17.7 17.9 17.6 16.9 16.0
F%Eale Yir 15.8 16.3 16.3 16.1 16.0

'El'%ﬁﬁﬁnfvzi Rate*3 % 4.2 50 49 48 4

B CE SRR % 17 2.6 3.1 3.1 2.8

Attrition Rate

X1 fTEE@EEES. RAL@EEER

Includes secondments to other companies but excludes secondments from other companies.

%2 B AR
Excludes fixed-term employees.

%3 BEfEER(C(E. BC#EREOM. EFREREDEHEERIREZED

The turnover rate includes voluntary attritions as well as company-initiated separations such as retirements.

(RAR—=(ZH:< /Continued on the next page)

(°) MUFG
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(T8E) RAHAEEEEH. AmtmEEkE<

(For reference) Includes secondments from other companies but excludes secondments to other companies.

B {i7/Unit FY2020 FY2021 FY2022 FY2023 FY2024
Z =
eS8 A 6,373 6,190 6,218 6,283 6,372
Number of employees Persons
—_ Fevy /rk—u E
O SESEIREE A 454 426 450 463 500
Of these, contract salespersons Persons
3 5B R R
S SBNRMREE . B 417 412 450 459 464
Of these, overseas local hires Persons
i nES=F
RS IESE A A 1,383 1,444 1,299 1,284 1,248
Temporary employees Persons

(°) MUFG
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& /Social

HESDIRR - FA A8 /Status of Employees + Number of Hires

® =ZUFJ{S5EER1TMitsubishi UFJ Trust and Banking

Bifi1/Unit FY2020 FY2021 FY2022 FY2023 FY2024
il A 192 186 351 489 463
Total Persons
AR A
New Graduate Recruitment Persons 134 126 163 200 269
Bt A 89 84 98 137 161
Male Persons
ol . 45 42 65 63 108
Female Persons
A=Y A
Core Officer Persons 134 126 163 200 269
e A 89 84 98 137 161
Male Persons
i A 45 42 65 63 108
Female Persons
BRI ER
%fnn: k51 5 A . A 10 15 i’ 20 %
Recruitment by business area Persons
B A
Male Persons 8 14 10 19 27
pegid A
Female Persons 2 1 4 1 9
F v U TR A
Mid-career Recruitment Persons 58 60 188 289 194
Bt A 42 46 136 199 127
Male Persons
ol A 16 14 52 90 67
Female Persons

% FrUVEHERICE, REHEVPBFEOIEHEEREZSD
Mid-career Recruitment includes promotion of temporary employees and fixed-term employees to permanent employees.

(°) MUFG
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& /Social

MESDIRR - FA A8 /Status of Employees + Number of Hires

O =FUFJEILSH> - RF>

—&iE3% /Mitsubishi UFJ Morgan Stanley Securities

Attrition Rate

Bi{s]/Unit FY2020 FY2021 FY2022 FY2023 FY2024

S 2 K

ﬁ%feiyof employees™" Per?ons 5,899 5,694 5,648 5,675 5,666
Z%Enbzeo:_gg? o 1,006 810 709 673 690
Zﬁf’fn};g(’:‘ggfﬁ oo réons 1212 1,289 1,314 1,340 1,308
Zﬁ'j’:::ngéo:‘jgfﬁ oo réons 1,317 1,253 1,262 1,201 1,326
fgiﬂ;%’fnzggojz%%ﬁand over Per)s\ons 2,028 1,936 1,869 1773 Lo
Z%Enbgo?iﬁo and over Per)s\ons 336 406 494 598 sled)
v p———

gaﬁgﬂfnﬁ’eanflegl_(:-,_::nponees>3<1 % 34 35 35 36 &

7 15 EE A%

i/i;g;?a;em Yea’jf old 42.8 433 435 43.3 42.8

T ) S e A 2

;F\/ie,jrigzbiﬁs of continuous service™2 Y;Ear 7.3 18.0 18.1 18.1 178
ﬁ/lli‘l'glie Y(;Ear 18.2 19.0 18.9 18.8 18.5
zl‘r%ale Y;iar 15.0 16.2 16.7 16.9 16.8

ﬁﬂﬁﬁniﬁ Rate’3 % 5.8 54 5.6 6.2 52

Niehualedias % 5.0 4.6 4.4 2.7 3.2

X1 fEdEEEds. RALEEER

Includes secondments to other companies but excludes secondments from other companies.

x2 IBEEAEEERL
Excludes fixed-term employees.

X3 BRI BE#EREOM. EFRB/REDSHEERIR EZED

The turnover rate includes voluntary attritions as well as company-initiated separations such as retirements.

(R~_R—=(C#:< /Continued on the next page)
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(T8E) RAHAEEEEH. AmtmEEkE<

(For reference) Includes secondments from other companies but excludes secondments to other companies.

H{f7/Unit

FY2020 FY2021 FY2022 FY2023 FY2024
NES=E A
Number of employees Persons 5,434 5,221 5,241 5,123 )
B
E © A 323 376 455 523 573
Fixed-term employees Persons
FEnEI=E
P OES R A 198 200 225 243 268
Temporary employees Persons

(°) MUFG
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& /Social

HEESDIRR - BEAA B /Status of Employees + Number of Hires
@ =ZUFJEINL > - X5 > L —5E3% /Mitsubishi UFJ Morgan Stanley Securities

BA{7/Unit FY2020 FY2021 FY2022 FY2023 FY2024
R A 91 146 284 312 388
Total Persons
AR A A
New Graduate Recruitment Persons 55 79 120 137 167
o A 37 58 87 72 92
Male Persons
i A 18 21 33 65 75
Female Persons
HE A
Core Officer Persons 55 8 119 115 153
o A 37 57 86 72 92
Male Persons
s A 18 21 33 43 61
Female Persons
Hbiakh; N
Area Assistant Persons 0 0 0 22 14
Bt A
Male Persons 0 0 0 0 0
e A 0 0 0 22 14
Female Persons
PBE A 0 1 1 B 3
PB Officer Persons
Bt N
Male Persons 0 1 1
E=g A
Female Persons 0 0 0
LAt IR
SRERRREIRR A 35 32 36 51 54
Recruitment by business area Persons
o A 24 23 25 22 26
Male Persons
o » 11 9 11 29 28
Female Persons

(RAR—=(CHE< ./ Continued on the next page)
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HESDIRR - FA A8 /Status of Employees + Number of Hires

@ =Z=UFJEINL > - XY > L —5I3% /Mitsubishi UFJ Morgan Stanley Securities

B{i7/Unit FY2020 FY2021 FY2022 FY2023 FY2024

F 7 U TR A

Mid-career Recruitment Persons 36 67 164 175 221
i A 31 50 106 113 116
Male Persons
i A 5 17 58 62 105
Female Persons

% Fr U7ERRACE REHENBFEDEHEERSEZSD

Mid-career Recruitment includes promotion of temporary employees and fixed-term employees to permanent employees.

(°) MUFG




MESDIRR - FA A8 /Status of Employees + Number of Hires

@ == UFJZ"X_Mitsubishi UFJ NICOS

Bi{i1/Unit FY2020 FY2021 FY2022 FY2023 FY2024

(s =

ﬁiﬁ?eiyof employees™! Peréons 4,100 4,058 3,970 3.883 3,849
o 20 o 643 612 535 478 497
Z%;%Enbgo:_ggfﬁ oo réo " 921 902 838 775 707
iﬁgﬁ'j’:::ngéo:‘jgfﬁ oo rﬁons 1,188 1,154 1172 1,185 1,168
Z%%En:ggoiz%éﬁand over Per)s\ons 1,198 1,220 1,243 1,240 AN
Zﬁf’fnﬁoiﬁo o over oo r)s‘ons 150 170 182 205 237
e 1

galt_&iL(;Iiﬁfrr{:legl_(;,_::nployees>3<1 % 55 55 55 55 2

T A A2

i/?ri'ﬂe"agexz Yea’jf ol 415 42.0 42,6 43.0 43.0

7 e Eh s g 562

ifrigzbjﬁeﬁs of continuous service*2 Yfar 17.6 18.0 18.5 18.7 118
ﬁi Yfar 17.7 18.1 18.7 18.8 18.4
ﬂ%ale Yfar 17,5 17.8 18.2 18.7 18.8

.ﬁﬂﬁiﬁ Rate % 3.6 4.4 5.3 5.8 55

Eﬁ?gf&ﬁ:‘@ % 25 3.3 4.3 4.0 4.0

X1 tAt@EEEds. FAREEER<

Includes secondments to other companies but excludes secondments from other companies.
%2 IEEEH AR
Excludes fixed-term employees.
28 %3 BHEER(C(E. BCEHSRBEOM,. EEREGEORHHAER”REZED
The turnover rate includes voluntary attritions as well as company-initiated separations such as retirements.

(RR—=(C#i< ./ Continued on the next page)
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(T8E) RAHAEEEEH. AmtmEEkE<

(For reference) Includes secondments from other companies but excludes secondments to other companies.

H{f7/Unit

FY2020 FY2021 FY2022 FY2023 FY2024
NESSE A
Number of employees Persons 3,463 3,442 3,384 3,310 S
I
E © A 599 582 551 536 537
Fixed-term employees Persons
FEnEI=E
R A A 1,155 1,036 915 841 769
Temporary employees Persons

(°) MUFG
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& /Social

HESDIRR - FA A8 /Status of Employees + Number of Hires

® =z UFJ=1 X /Mitsubishi UFJ NICOS

B{i7/Unit FY2020 FY2021 FY2022 FY2023 FY2024
RS A 160 101 100 169 183
Total Persons
EES AL A
New Graduate Recruitment Persons 82 57 39 67 =
ki A 47 36 27 43 41
Male Persons
o A 35 21 12 24 42
Female Persons
bT=Y:1i1 A
Core Officer Persons 82 57 39 67 e
Hit A 47 36 27 43 41
Male Persons
o A 35 21 12 24 42
Female Persons
TR A
Regular Service Persons 0 0 0 0 0
B A
Male Persons 0 0 0 0 0
o A 0 0 0 0 0
Female Persons
F U 7R A
Mid-career Recruitment* Persons /8 44 61 102 oo
Hit A 30 20 17 55 52
Male Persons
o A 48 24 44 47 48
Female Persons

¥ FrUVERRAICE, REHBEVPREEDIEHEEREZSD
Mid-career Recruitment includes promotion of temporary employees and fixed-term employees to permanent employees.

(°) MUFG




& /Social

MESDIRR - FA A8 /Status of Employees + Number of Hires

e 71, /ACOM
Bi{si/Unit FY2020 FY2021 FY2022 FY2023 FY2024

S 2 K

ﬁu%niiyof employees*" Peréons 2,475 2,495 2,480 2,480 2,541
Z%Engio:‘ggff o 578 541 480 473 513
Zﬁf’fr‘;gojggfﬁ oo réons 418 469 519 530 574
Zﬁ'j’:zzngéo;jgfﬁ oo réons 847 751 686 635 573
Z%%Enbgoiz%iﬁand over Per)s\ons 496 577 623 667 v
Z%En:ggo?igo and over Per)s\ons 136 157 172 175 I
v p———

é\lt%;ﬂéf%eﬁrrflazl_e':_::nponees>3<1 % - 38 38 37 &

LR A

i/ﬂi‘i"agem Yea’jf old 405 40.8 41.1 413 412

T ) S 4ot o HK2

j—\f/ie,jrigtbiﬁs of continuous service™2 Y;Ear 148 15.0 15.3 155 11
f/ll?glie Y(;Ear 18.8 18.8 18.9 18.7 18.3
irr%ale Y;iar 8.8 9.4 10.2 10.7 10.8

Eﬁﬂiiﬁ Rate3 % - 4.0 4.6 4.8 4.3

E’E‘ltlﬁfrﬁ%a_tﬂihz % 2.9 3.0 3.5 3.5 3.3

X1 tAt@EEEds. FAREEER<

Includes secondments to other companies but excludes secondments from other companies.
%2 IEEEH AR
Excludes fixed-term employees.
31 %3 BHEERIC(E. BCEHAREOM,. EERMEORHHAR”REZED
The turnover rate includes voluntary attritions as well as company-initiated separations such as retirements.

(RR—=(C#i< ./ Continued on the next page)
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(T8E) RAHAEEEEH. AmtmEEkE<

(For reference) Includes secondments from other companies but excludes secondments to other companies.

B {i7/Unit FY2020 FY2021 FY2022 FY2023 FY2024
nEI=F A
Number of employees Persons 2,112 2,111 2,071 2,042 20
o IR A =%
HRRs e St A 87 96 104 113 106
Temporary employees Persons

(°) MUFG
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HESDIRR - FA A8 /Status of Employees + Number of Hires

& /Social

e 71.//ACOM
Bff7/Unit FY2020 FY2021 FY2022 FY2023 FY2024
RS EET A 138 o6 0 53 oo
Total Persons
EES P A
New Graduate Recruitment Persons 71 64 63 78 87
Bt A 36 32 36 51 54
Male Persons
i A 35 32 27 27 33
Female Persons
HeEH A
Core Officer Persons 59 59 60 72 83
Bt A 36 32 36 51 53
Male Persons
i A 23 27 24 21 30
Female Persons
PR E A
Employment in Limited Positions Persons 12 o 3 6 4
Ei% A
Male Persons 0 0 0 0 1
ey A i ) X . X
Female Persons
Fv UTRAX A
Mid-career Recruitment Persons 67 34 36 55 95
o A 33 17 25 38 45
Male Persons
s A 34 17 11 17 50
Female Persons

% FrUVEHERICE, REHEPIBFEDIEHEEREZSD
Mid-career Recruitment includes promotion of temporary employees and fixed-term employees to permanent employees.

(°) MUFG




MESDIRR - FA A8 /Status of Employees + Number of Hires
0 =FEUFJ7 1Y BIYRS A I /Mitsubishi UFJ Asset Management

= /Social

Bi{s]/Unit FY2020 FY2021 FY2022 FY2023 FY2024
nE3=FGl A
Number of employees*! Persons 830 836
HFilipfE : 20-297% A B _
Age range : 20s Persons 167 150
LEHHIE © 30-397% A _ _
Age range : 30s Persons 201 218
SEHRIE : 40-497% A ~ ~
Age range : 40s Persons 203 206
EEHRIE 1 50-597% A ~ ~
Age range : 50s and over Persons 199 192
FHD/E : 60-7% A B _ 50 o
Age range : 60 and over Persons
pegEZNE = In >y _ _
Ratio of female employees*' % 41 41
S fip*2 =
Average age*? Years old 41.1 40.7
TATHHEL F - - e o
Average years of continuous service*2 Year ' ’
B4 F ~ B
Male Year 12.5 12.3
% T _ _
Female Year 13.5 13.9
B
Turnover Rate*3 % - - 3.3 4.1
B o #H &R
Attrition Rate % 2.7 2.9

X1 TEdEEEds. RALEEER

Includes secondments to other companies but excludes secondments from other companies.

%2 BB E IR
Excludes fixed-term employees.

%3 BER(C(E. BCHEREOM. EFREGEDSHESRBREZED
The turnover rate includes voluntary attritions as well as company-initiated separations such as retirements.

(mAR—=(ZHE< /Continued on the next page)
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(T8E) RAHAEEEEH. AmtmEEkE<

(For reference) Includes secondments from other companies but excludes secondments to other companies.

H{f7/Unit

FY2020 FY2021 FY2022 FY2023 FY2024

NES=E A
Number of employees Persons 783 769
Ve A
Fixed-term employees Persons 68 81
PREFIESEE 2R N

13 11
Temporary employees Persons

(°) MUFG
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HESDIRR - FA A8 /Status of Employees + Number of Hires
0 =ZUFJ7 1Y FIHRZA> b /Mitsubishi UFJ Asset Management

& /Social

B{i7/Unit FY2020 FY2021 FY2022 FY2023 FY2024
RAS A A
Total Persons 39 ar
EES P A _ 19 23
New Graduate Recruitment Persons
B A
Male Persons 8 14
i A ~ y 9
Female Persons
TNl A
Core Officer Persons 19 2
Bt A
Male Persons 8 14
i A ~ y o
Female Persons
v U PR A B 20 o4
Mid-career Recruitment Persons
B4 A
Male Persons 18 19
T A _ ) 5
Female Persons

¥ FrUVERRAICE., REHEPRTDOEHEEREZSD
Mid-career Recruitment includes promotion of temporary employees and fixed-term employees to permanent employees.

(°) MUFG




Z4iER /Women's Empowerment
oMY RS A > MHEE “Female management ratio

. . FY2026
¥¥5k/Scope Bifii/Unit FY2021 FY2022 FY2023 FY2024 BiZTarget
1 230 S 574
TR A MMER . A % _ _ 38.0 38.9 _
Female management ratio
HRISIEE
Combined total of bank, trust, and C % 18.0 19.6 22.3 24.0 27
securities
=ZUFJIRIT _ o
MUEG Bank % 23.4 25.2 27.9 29.2 30
=ZUFJEFEERIT 0
Mitsubishi UFJ Trust and Banking % 104 12.5 13.6 181 23
=Z2BUFRJEILH> - R L —5Es5
Mitsubishi UFJ Morgan Stanley - % 8.7 10.3 14.2 16.6 23
Securities
=ZUFJ”1OXR _ o _
Mitsubishi UFJ NICOS o 5.7 59 7 i
Pgm VN _ o
ACOM %o 55 6.1 8.2 9.3 1
SEUFITEY hIRTAT b _ y _ _ 18 110 15
Mitsubishi UFJ Asset Management ° ' ’ (FY2025)

(®) MUFG
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= /Social

o RERIRICHDBEICHDHDILIEFHEEDEIS /Ratio of women in junior management positions

¥J5k/Scope Hi{i1/Unit FY2021 FY2022 FY2023 FY2024
ﬁiLéFéfanE — % 42.7 45.9
ﬁiﬁgtijs{liéaﬁgﬁrrust and Banking - % 4.8 0
ﬁliﬁ I;Jsfl) bijJ\/IVI;)Zg\i)Stl/a;iI)E/;zecu rities B v 373 e
ﬁuitj;]sﬁ:t% NICOS - % >0 e
choﬁ _ % 30.6 315
=2BURI77ZY bYRS A b _ % 19.1 211

Mitsubishi UFJ] Asset Management

(®) MUFG
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FEKZ DL IEEEELFemale Executive Officer

¥¥Sk/Scope | Hfi/Unit 2021/3 2022/3 2023/3 2024/3 2025/3
TR E A
Female executive officer® B Persons 19 18 19 21 A
X FHAMEEER:. BIMRMIRAEZ ST
Including outside directors and locally hired overseas employees.
BiE&ER Gender Pay Gap
¥&R/Scope Bi{i]/Unit FY2020 FY2021 FY2022 FY2023 FY2024
FURTESR A % - - - 54.1 55.6
Gender pay gap
SEUFJRT _ \ _ _
MUFG Bank Yo 49.6 50.1 51.7
=ZEUFJEFEIRIT _ o _ -
Mitsubishi UFJ Trust and Banking % 63.2 65.0 CIE2
=ZURJEILH> - AP L—iESs _ o _ _
Mitsubishi UFJ Morgan Stanley Securities o 57.4 61.2 60.7
=ZUFJ”—3X _ o _ _
Mitsubishi UFJ NICOS % 519 534 %56
PmViN _ 0 _ _
ACOM %o 63.1 68.4 70.5
=ZEBURJ7Y AR A S _ o _ _ -
Mitsubishi UFJ Asset Management o 64.1 22

(®) MUFG
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Mg/ Training

o AMBRRICE I DIHEDERER - B5R./Annual costs & total hours of professional development training

¥JZk/Scope H{ii/Unit FY2020 FY2021 FY2022 FY2023 FY2024
A Mﬁimen - - - 7,547 8,917
FRIHEE A y
Annual training costs
E ?EH - 3,779 4,190 5,504 6,766
Million yen
— =3 715 |§
ABT D?F.,]Em i E = - 91,557 104,221 136,403 168,146
Average training costs per employee Yen
Of these, annual training costs by Human E . - 3,065 3,099 3,350 4,321
Million yen
Resources Department
>5. FEEFIFEOFRIHEER =55
Of these, annual training costs by Operating E - - 714 1,091 2,154 2,445
Million yen
Departments
=ZEUFJIRIT BAHH
MUFG Bank Million yen 2,397 2,472 3,552 4,501
=ZUFJEFEIRIT BAH
Mitsubishi UFJ Trust and Banking Million yen 523 612 613 243
=2BUFRJEILH> - R L—iE35 BAHH
Mitsubishi UFJ Morgan Stanley Securities Million yen 247 393 500 554
=ZEUFJ”3OX BAHH
Mitsubishi UFJ NICOS Million yen 100 124 103 17
7N BAHH
ACOM Million yen 195 218 215 252
=Z2URJD7 Y MRS AT _ BAHH _ _ _ 59 80
Mitsubishi UFJ Asset Management Million yen

(®) MUFG
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M&./Training

o AMBRICET DIMEDERER - B¥R.Annual costs & total hours of professional development training

¥¥5k/Scope Bi{i7/Unit FY2020 FY2021 FY2022 FY2023 FY2024
HER x1 IS
TN E SH - 860,666 | 1,218,267 807,066 966,948
Annual training hours Hours
—_ =3 714 |§ = 2 s
ABI D?F_’]TJH{ LS E LS _ o1 30 20 o4
Average training hours per employee Hours
Of these, annual training hours by Human E ) - - 896,019 429,063 359,456
Hours
Resources Department
> 2T A = 3
05, X /></ MEILTBRHE E il - - 24,772 32,142 62,357
Of these, training for management Hours
— A&7z D EEFHERFRE iSi!
. E - - 4 5 9
Average training hours per management Hours
55, FEIFITEOERHER R o
Of these, annual training hours by Operating E H\ours - - 322,248 378,003 607,492

Departments

X1 2022FE(d. =ZZEUFJRITTEHE(ICEREUEITEEDeS —=>7 (¥9400,00005R3) (C KO —BFH9(CHEMN

In FY2022, there was a temporary increase due to IT-related e-learning (approximately 400,000 hours) conducted for all employees at MUFG Bank.
%2 2024FED— ABc DFIRMEB$E3.2H (FHMERRZ7 5KE/H & U TER)
The average training days per employee in FY2024 is 3.2 days, calculated based on 7.5 training hours per day.

(°) MUFG




&/ Training
0 >S4 7> ATHEREE* /Compliance training participation rate*

Bi{§j/Unit FY2020 FY2021 FY2022 FY2023 FY2024
ast .
Yo - 100 100 100 100

Total

=ZZEUFJIRIT o 3

MUFG Bank %o 100 100 100 100

=ZUFJEFIRIT . B

Mitsubishi UFJ Trust and Banking % 100 100 100 100

SEURIEILSY - 29> L—iE% . _

Mitsubishi UFJ Morgan Stanley Securities % 100 100 100 100

=FBUFJZOX . _

Mitsubishi UFJ NICOS % 100 100 100 100

77 . _

ACOM %o 100 100 100 100

ZZBURI Y bIRZAT b . _ _ _

Mitsubishi UFJ Asset Management o 100 100

X 6B — < [1TEIAREE] ORFEE, JHIMERR TOMRE(CHITDIZRERZEL
Completion rate for the common theme 'Code of Conduct' across six companies. The completion rate is calculated based on the eligible participants at the time of each
company's training.

(°) MUFG




Fi9EEM§ES / Average Annual Salary

B{i1/Unit FY2020 FY2021 FY2022 FY2023 FY2024
ajiLéFé?;Enf 10,(7;)?yen 773.1 771.0 784.6 812.8 856.0
ﬁlf:blzglgf}?fﬁust and Banking 10,3?)?yen 869.9 880.4 892.4 915.0 950.5
ﬁifbfsrfél;? lﬁo;gir? S\Talr;;/gge%cjritiesx 10,(7)?)?yen 7726 897.3 937.4 936.5 1,038.6
ﬁ.itﬁﬁ{% NICOS 10,(7)?)?yen - 657.9 669.7 674.6 679.4
choﬁ 10,(7)?)?yen - 629.9 645.7 668.4 690.1
ﬁitﬁlﬁ%\é '\AZSZTC:/I:/Iir;/a(";\ement 10,(7;)?yen B B B 977.5 1,068.6

¥ F—HER—WETHD. Bihl - ERMISEIEEFS D FRA.
Equal treatment for equal job responsibility, with no disparities by gender or region in Japan.

% ZZBUFJBILHY - R LG5 BEH - gz dRICED
Mitsubishi UFJ Morgan Stanley Securities calculates this for generalists and area assistants.

(°) MUFG
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& /Social

HIE - KIRFHSEELNumber of Employees Using Support Programs and Leave

O =FUFJ I« F>>vILII—T /MUFG

X¥ZR/Scope | HBifil/Unit FY2020 FY2021 FY2022 FY2023 FY2024

BUEREEER (EERT)

Paternity leave uptake rate (statutory F % - 95 89 9 98
disclosure)

SBHEREEER (HRRE)

Paternity leave uptake rate (internal F % - 84 84 84 90
regulations)

X EERRE. [BREAE. MEAREEBEXEFTRENEZEZITOSFEHEORUICETDER] (CEDL., HAREER. [HERFE(CBRAEISHARNEIR LB HHER

DOIEBRAEISUBHHER-SFRFE(CER

AREEVSHARN'ZISR LIz B %x100] TEE

The statutory disclosure is based on the Act on Welfare of Workers Who Take Care of Children or Other Family Members Including Child Care and Family Care Leave. The
internal regulations are calculated as 'the number of male employees who took paternity leave divided by the number of male employees whose paternity leave eligibility period

ended during the fiscal year, multiplied by 100.'

® == UFJERIT/MUFG Bank

Bifii/Unit FY2020 FY2021 FY2022 FY2023 FY2024

BIRIARE A
Childcare leave Persons 1478 1,387 1318 1,382

>5551% A

Of these, male Persons 533 450 427 508

SEMERESE (KERTR) o

Paternity leave uptake rate (statutory disclosure) o 92 89 83 2

M= V=574 (=]

%Iﬂfﬁ.’f*ﬁy'f\?—f— (?iW%Eifz)_ _ % _ 86 84 82 88

Paternity leave uptake rate (internal regulations)
B IR E S HIE A
Shorter work hours for childcare Persons 1,880 2,003 2,100 2,221 2,501

&R
ITERAAIR A 569 701 788 951 959
Nursing care leave Persons
i
it A 14 13 22 20 26
Long-term nursing care leave Persons

(°) MUFG
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® =ZUFJ{S5EER1TMitsubishi UFJ Trust and Banking

Bi{i]/Unit FY2020 FY2021 FY2022 FY2023 FY2024
BIRIASE A
Childcare leave Persons 513 490 498 595
S>SE5M% A
Of these, male Persons 146 146 165 e
SEMBEREEE (KERTR) o _
Paternity leave uptake rate (statutory disclosure) o 105 97 94 g2
=3 =5 (=]
%Iiﬁ_ﬁ(ﬂwa-.- (?iW%E%I)_ _ % _ o1 95 94 88
Paternity leave uptake rate (internal regulations)
BRSNS HIE A
Shorter work hours for childcare Persons 313 366 345 348 B
PRI
SR A 26 48 70 81 115
Nursing care leave Persons
AN
TTEEARSE _ A 5 ; 3 3 5
Long-term nursing care leave Persons

(°) MUFG
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@ =ZUFJEINL > - XY > L —5E3% /Mitsubishi UFJ Morgan Stanley Securities

& /Social

Ba{i]/Unit FY2020 FY2021 FY2022 FY2023 FY2023
BIRIAZE A
Childcare leave Persons 166 155 167 =0
S>SE5M% A
Of these, male Persons 98 97 " 9%
H= /Ejz—( = /—\
BUBRIUSE (MR | o ~ 125 o i1 109
Paternity leave uptake rate (statutory disclosure)
= =5 (=]
%Ii‘tﬁ-{*ﬂy'fﬁ—o— (*iW%Efrz)_ _ % _ 100 100 100 100
Paternity leave uptake rate (internal regulations)
BRI HEEFEHIE A
Shorter work hours for childcare Persons 138 127 136 127 o
/\E_% H 1
daiis A 78 125 128 164 229
Nursing care leave Persons
=3
TTEEIAREE _ N 9 1 4 5 3
Long-term nursing care leave Persons

(°) MUFG
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® ==FUFJ” X /Mitsubishi UFJ NICOS

& /Social

Ba{i]/Unit FY2020 FY2021 FY2022 FY2023 FY2024
BIRIAZE A
Childcare leave Persons 122 95 103 =0
>SE5MH% A
Of these, male Persons 41 31 34 47
M= B CEFEM~
BUBRIUSE (EEMR) | o ~ - 69 o 102
Paternity leave uptake rate (statutory disclosure)
M= =5 (=]
%Ii—’fcﬁ_{*ﬂyﬁﬂ- (*iW%Eﬁr'z)_ _ % _ 50 60 2 87
Paternity leave uptake rate (internal regulations)
B RS HEEFEHIE A
Shorter work hours for childcare Persons 381 386 404 373 =2
/\E‘g; H =)
SRR A 130 196 227 264 273
Nursing care leave Persons
e
TEAE A 11 12 10 15 10
Long-term nursing care leave Persons

(°) MUFG
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& /Social

e 71.,/ACOM
Bi{i1/Unit FY2020 FY2021 FY2022 FY2023 FY2024
BIRIARE A
Childcare leave Persons 38 42 55 58
555814 A
Of these, male Persons 9 17 27 29
SHEREVEE (EERT) o
Paternity leave uptake rate (statutory disclosure) % 39 54 103 97
= =5 (=]
%Iétﬁ_{?kﬂwa-.- (*ilﬂ%ﬁ%z)_ _ % 26 28 65 89
Paternity leave uptake rate (internal regulations)
BIRAER S EIE A
Shorter work hours for childcare Persons 86 93 92 92
/\EE; H 1
s A 4 2 6 15
Nursing care leave Persons
TEARE A
. 0 0 1 2
Long-term nursing care leave Persons

(°) MUFG
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0 =EUFJ7 1Y FIARZA> M /Mitsubishi UFJ Asset Management

& /Social

Bi{i1/Unit FY2020 FY2021 FY2022 FY2023 FY2024
BIRIARE A
Childcare leave Persons 27 27
SHEHE A ~ .5 16
Of these, male Persons
SHEREVEE (EERT) o _ 107 123
Paternity leave uptake rate (statutory disclosure) ?
SMBEREEE ((tARE)
. . . % - 70 100
Paternity leave uptake rate (internal regulations)
B ARRREh FS A _ a8 20
Shorter work hours for childcare Persons
TTEIRIR A
. - 15 15
Nursing care leave Persons
TEARE A
. - 1 0
Long-term nursing care leave Persons

(°) MUFG




FSENKEEDFEEIRIR /Work-Related Accidents

Bi{57/Unit

FY2020

FY2021

FY2022

FY2023

FY2024

=ZUFJIRIT
MUFG Bank

SIS ERA

Work-related accidents

55, KEHD
Resulting in leave

BENKEFEEIE

Commuting related accidents

55, KEHD
Resulting in leave

F

Accidents

130

129

115

101

94

34

32

31

28

31

118

136

124

126

126

56

56

39

49

54

FBKEECKDIETE
Mortality from Work-Related Accidents

%

=ZUFJEFEIRIT
Mitsubishi UFJ Trust and
Banking

FHRREREMFN

Work-related accidents

55, KREHD

Resulting in leave

BENKERHEIFEL

Commuting related accidents

55, KEHD

Resulting in leave

(i

Accidents

13

11

10

16

20

FEEECKDIETE
Mortality from Work-Related Accidents

%

50
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FSENKEEDFEEIRIR /Work-Related Accidents

Bi{57/Unit

FY2020

FY2021

FY2022

FY2023

FY2024

=ZUFRJEILH> -
RE > L—3E35
Mitsubishi UFJ Morgan
Stanley Securities

FBAEREMFN

Work-related accidents

55, REHD
Resulting in leave

WBENSEEFEFER
Commuting related accidents

55, *KEHD
Resulting in leave

F

Accidents

11

12

17

17

FELECKDITER
Mortality from Work-Related Accidents

%

=Z2UFI”=3X
Mitsubishi UFJ NICOS

EBAEREMFN

Work-related accidents

55, KEHD
Resulting in leave

BENKEFREIFEL

Commuting related accidents

55, KESHD
Resulting in leave

(i

Accidents

10

32

17

17

28

FELECKDIETER
Mortality from Work-Related Accidents

%

51
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FSENKEEDFEEIRIR /Work-Related Accidents

Bi{57/Unit

FY2020

FY2021

FY2022

FY2023

FY2024

7
ACOM

TSR

Work-related accidents

55, AKEHD
Resulting in leave

BN EFREIFEL

Commuting related accidents

55, KEHD

Resulting in leave

fF

Accidents

FEEECKDIETE
Mortality from Work-Related Accidents

%

=ZFURVzY bR
A~

Mitsubishi UFJ Asset
Management

FHEAEREMN

Work-related accidents

55, KESHD
Resulting in leave

BENKEFRLEME

Commuting related accidents

55, KEHD
Resulting in leave

(i

Accidents

FEKECRDIETE
Mortality from Work-Related Accidents

%

52
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FHEFRE (EES—AZXIZD) /Working Hours (per Employee)

Bifii/Unit FY2020 FY2021 FY2022 FY2023 FY2024
—AHIZ DK CEEREN) B5RS
Average number of overtime hours worked per 19.6 201 20.3 19.8 19.3
. . month (Legal overtime) Hours
=ZUFJIRIT
MUFG Bank —FipTe D ORERAN R E B 3RS
Ratio of overtime hours worked per month % 0 0 0 0 0
exceeding over 60 hours
—HHZDFIRERR CETERRIN) B5RS
Average number of overtime hours worked per H 26.3 26.8 27.9 27.2 271
=EUFJEESRIT month (Legal overtime) ours
Mitsubishi UFJ Trust
and Banking — A&z D DORERMNCOFHMEEX 2SS
Ratio of overtime hours worked per month % 0 0 0 0 0
exceeding over 60 hours
—RAH DR ERR CEERRIS) B
=ZUFJEBILL> - Average number of overtime hours worked per 20.3 23.2 23.6 24.3 28.4
2L —E month (Legal overtime) Hours
Mitsubishi UFJ
Morgan Stanley —RA&HIz D DERERRIN 60 Z B X DEIE
Securities Ratio of overtime hours worked per month % 0 0 0 0 0
exceeding over 60 hours

53
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FHEFRE (EES—AZXIZD) /Working Hours (per Employee)

exceeding over 60 hours

B{ii/Unit FY2020 FY2021 FY2022 FY2023 FY2024
—RB&Iz DK CEERREIN) B5RS
Average number of overtime hours worked per H\ - 20.7 21.5 19.5 20.4
=EUFJ—OX month (Legal overtime) ours
Mitsubishi UFJ
NICOS — R D DOERERENC0RMZEB X DEIE
Ratio of overtime hours worked per month % - 2 2 1 1
exceeding over 60 hours
—R&IZDIRERR CRERRES) B
Average number of overtime hours worked per H\ - 20.2 21.0 20.4 219
— month (Legal overtime) ours
ACOM — A DOBREBENREEER 38E
Ratio of overtime hours worked per month % - 0 0 0 0
exceeding over 60 hours
—B&Iz DK CEERREIN) B5ES
S “ Average number of overtime hours worked per ) - - - 28.7 28.1
—§UF\J7t Y MY | month (Legal overtime) Hours
RA S
vioubishi VRS ASsel | g7 nossserstanieorstia gz s 818
anagement : ; o
Ratio of overtime hours worked per month Yo - - - 2 1

54
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FEFASHIA S,/ Labor Union Membership Rate

& /Social

¥¥5k/Scope | HifiI/Unit FY2020 FY2021 FY2022 FY2023 FY2024
5i%FJj4T>:/WVj}L_j G % - 80.4 81.3 78.9 77.6
Sﬁgﬁf - % 83.0 84.5 85.3 83.8 82.2
ﬁ::bllzsglgi?fﬁust and Banking h % 752 74.5 73.8 73.3 72.6
ﬁlfl:]b:::rf&?j Iﬁo;'géng S;\I;e_yggte%curities B % 60.2 59.4 63.3 55.6 56.0
ﬁfbﬁlﬁé NICOS - % - 84.0 83.9 83.2 82.7
ﬁf&iﬁ%é '\Ajs:gjctjl‘\\/lﬁr;/ag;:ment - % - - - 78.8 75.1

X BIHLEENTNOERERS EHBBHEMHEL. BEEDSERADUEL U CEHORERFRRECHITERISZITV. BERIERROMERT - M LICERDEATNET,
Each company has entered into labor agreements with their respective employee unions. They engage in collective bargaining to improve the working conditions of union
members and to promote the healthy development of the company. They are committed to maintaining and enhancing sound labor-management relations.

(°) MUFG




HESHiEE),/Social Contribution Activities

o & EBAEENE 1/ Expenses for social contribution activities*"
B{i7/Unit FY2020 FY2021 FY2022 FY2023 FY2024
=Z2URJ a4 F>>vIL - OIL—T =1
MUFG 100 million yen 91.6 81.5 83.6 774 101.4
S>5%T® =] .
Of these, donations 100 million yen 68.3 .7 46.1 s
o Xt S BRNEEIDE K AIEFIFENEPISR*2,/ Breakdown of expenses for activities*?
129
R BER - FEEZIE n IRIBRS
n ERREBE B S AEDREL A
m EZOMZIB m SRR
2%
® MUFG SOUL*3 &l AE*4 /MUFG SOUL*3 Participants*4
B{i7/Unit FY2020 FY2021 FY2022 FY2023 FY2024
j/;; P
A A 3,615 3,636 3,423 4,947 5,690
Participants Persons

56
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& /Social

X1 SE5HEEFE - MUFG., =Z2UFJ”"JX. 714 (ER)
=ZEUFJIRIT. =BUFISHERIT. ZBUFBEER—ILT >R (DIL—T2E0) (B
¥1 Scope of Reporting: MUFG, Mitsubishi UFJ NICOS and ACOM (Japan)
MUFG Bank, Mitsubishi UFJ Trust and Banking and Mitsubishi UFJ Securities Holdings (including group companies) (both Japan and overseas)

%2 E5TEEH 1 MUFG. =ZUFJiRIT. =Z2UFJ”"JX. 7704 (EA)
ZZBUFHEFERIT. ZBUFSEESR—ILT 4 > IR (DIL—TaHET) (ERS)
%2 Scope of Reporting: MUFG, MUFG Bank, Mitsubishi UFJ NICOS and ACOM (Japan)
Mitsubishi UFJ Trust and Banking and Mitsubishi UFJ Securities Holdings (including group companies) (both Japan and overseas)

%3 B — AU E DI B U RBERROT AT 7 (L. EBEEZHL T DM
%3 Framework of funding for ideas for solving social issues that are planned by employees

X4 EEETEEFE ¢ ZEUFJIRIT. =BUFMERRIT. =ZBUFEESR—ILT« IR (DIL—T&HE)  Z2UFIZOX,. 734 (ER)
¥4 Scope of Reporting: MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Securities Holdings (including group companies) ,
Mitsubishi UFJ NICOS and ACOM (Japan)

(°) MUFG



HINF >R Governance
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HINF >R /Governance

HINF >R /Governance
o Hu§#1%< /Board of Directors
B {fT/Unit FY2020 FY2021 FY2022 FY2023 FY2024

NG A e A

Numbers of Directors Persons 16 16 16 15 L
S S INEAHZEL A 9 9 9 3 9
Of these, outside director Persons
PESY L NVEE T A 9 9 9 3 9
Of these, outside director Persons
DB EH 2R A
Of these, female director Persons 4 4 4 4 =
D BAMNEFERHIS%E A 5 5 9 9 2
Of these, foreign nationality director Persons

RfELR @]

Number of meetings held Times 10 10 10 9 e

T /i: ;_'__ﬁ

IR % 100 100 99 100 100

Average attendance rate

(°) MUFG
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o184 - H/\F>RAEESR Nominating and Governance Committee

HINF >R /Governance

Bi{i7/Unit FY2020 FY2021 FY2022 FY2023 FY2024
TE# A
Number of members Persons 5 5 5 S <
PEST IR SV T e A 4 4 4 4 4
Of these, outside director Persons
£EE . A AR A AR S EREAS: A AT o ERiE A
Chairman Outside director Outside director Outside director Outside director| Outside director
REER @]
Number of meetings held Times 12 " " 10 e
7= ;_?_(
PR % 100 100 100 100 100
Average attendance rate
0 ik E S <L Compensation Committee
B{i7/Unit FY2020 FY2021 FY2022 FY2023 FY2024
E£EH A
Number of members Persons 5 5 5 5 >
PESLan) SV GiTi £ A 4 4 4 4 4
Of these, outside director Persons
FEE . A AT A AR A AR A AT AR bzt
Chairman Outside director Outside director Outside director Outside director| Outside director
FfEER =]
Number of meetings held Times 6 8 7 7 2
[y /i; ;_?_(
PR % 100 100 100 97 100

Average attendance rate

(°) MUFG
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O EEEHESS /Audit Committee

HINF >R /Governance

BI{i7/Unit FY2020 FY2021 FY2022 FY2023 FY2024
TEH A
Number of members Persons 5 6 6 5 g
D B AL A 3 4 4 3 3
Of these, outside director Persons
TEE . A AR A RS A AR A AR o E R
Chairman Outside director Outside director Outside director Outside director| Outside director
BfEAR B
Number of meetings held Times 16 16 16 16 e
0y /i: ;_?_(
PR % 100 100 97 100 100
Average attendance rate
o U XU EES /Risk Committee
BI{i7/Unit FY2020 FY2021 FY2022 FY2023 FY2024
TEH A
Number of members Persons 5 5 5 4 8
D BN E L A 4 4 4 3 3
Of these, outside director Persons
TEE . A AR AR A AR A AR FaRy¥:) bzt
Chairman Outside director Outside director Outside director Outside director| Outside director
REEN =]
Number of meetings held Times 5 6 4 4 &
0y /i: ;_g
PR % 88 97 100 100 94

Average attendance rate

(°) MUFG




HINF> X /Governance
>S54 7 >R /Compliance

01T SAT IR - NIVIT'SA 2ICHESNIZBEMAEH /Number of reports to the Compliance Helpline*

FY2020 FY2021 FY2022 FY2023 FY2024
BRI AT

570 441 411
Number of reports

436 481

¥ ~FY2023 : #5k. #R17. E5%. i35, —OX. 7ILDEE
FY2024~ : #5¥k. R1T7. 85E. FE35. —JX. 7JA. MUAMDEER
-FY2023: Total of MUFG, the Bank, the Trust Bank, the Securities, NICOS, and ACOM
FY2024-: Total of MUFG, the Bank, the Trust Bank, the Securities, NICOS, ACOM, and MUAM

iBHkE /Political Contribution

Bi{5j/Unit FY2020 FY2021 FY2022 FY2023 FY2024
BRI ENDRREHSERX BhHHM
Total Donations to Political Parties, etc™® million yen 20 20 20 20 2l

X FEER. RAT. EEE. . —OX. POLDEE
Total of MUFG, the Bank, the Trust Bank, the Securities, NICOS, and ACOM

(°) MUFG



BREH=BUFI T F>2vIL - DT
RREFAHXNDOA1-4-5
URL : https://www.mufg.jp/

Mitsubishi UFJ Financial Group, Inc.
4-5, Marunouchi 1-Chome, Chiyoda-ku, Tokyo, Japan
URL : https://www.mufg.jp/english/
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