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I8 /Environment

BETHICH T IRBEFHERNADE D/ Reducing Our Environmental Impacts through Core Business
BETFHF(CHSCOHEHE./CO, Emissions from Business Activities

[SRETDEARIIRE X T Method of calculation]
1. &51&EFE Scope of Reporting
& Scopel,2

- FY2020- : MUFG, =ZUFJIRT. =2BUFJMSFRIT. ZBUFJEESR—ILT 1 >JX. Z2URIZOR, 7IdA, BLUSHERFRHT
Mitsubishi UFJ Financial Group(MUFG), MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Securities Holdings,
Mitsubishi UFJ NICOS, ACOM and consolidated subsidiaries of each company

#Scope3 (Categoryl-14)

- FY2023 : MUFG. =ZUFJIRfT. =2UFJSEERIT. ZBUFJEESR—ILT 1 >J R Z2BUFRIZOR, A, BLUSHER TR
Mitsubishi UFJ Financial Group(MUFG), MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Securities Holdings,
Mitsubishi UFJ NICOS, ACOM and consolidated subsidiaries of each company
¥ DT T YULEMUFGZBREFY2022 &[E USR]/ Boundary of Category 1 is same as FY2022 except MUFG

—_—— —_——

- FY2022 : MUFG. =ZURJRIT. =Z2BUFMEFERIT. Z2BURIEBILH> - R L —iE%5. Z£2UFI”"OX. 7I1LOERNHLR
MUFG, MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Morgan Stanley Securities, Mitsubishi UFJ NICOS and
ACOM (Domestic Locations)

- FY2019-2021 : MUFG. =ZUFJIRIT
Mitsubishi UFJ Financial Group (MUFG) , MUFG Bank

—_——

& KDEFE : MUFG. =ZUFJiIR{T. =2UFJEFERIT. Z2URJTBILH> - R L—iEF. Z2UFJZ”1X
Water usage: MUFG, MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Morgan Stanley Securities, and Mitsubishi UFJ NICOS.

2. XASRHEAR - 2023%F4H1H~ 202443H31H
Period covered: Period covered: April 1, 2023 through March 31, 2024

(®) MUFG



I8 /Environment

BETHCHTIRBEEFEHERNADED#FReducing Our Environmental Impacts through Core Business
BEBREF(CHESCOHEHE./CO, Emissions from Business Activities

[COBEHEDEESRZE CO, Emissions Calculation Method]
1. BHAHR. LPG. B, (Tl 8. HAVU>. JOHE. &R - RK SKE THIERRIBCIROMEEICRE T 2E@E CBxE) | . TGHGZTO MO
L] (CED<{FEK

City gas, LPG, heavy oil, kerosene, light oil, gasoline, HFCs, steam/hot water and cold water are calculated according to factors based on the “Act on
Promotion of Global Warming Countermeasures” and “GHG Protocol”.

2. BAOPEMECED S DEEDIRARBHERTE - IRE - ARHE] . BEEDRFICEDHSNTUVDHE
Electricity is calculated according to emissions factors based on the Act on the Promotion of Global Warming Countermeasures and laws and regulations of
each country.

- X—Tv hEE  EREFEC CORABRBIHLMGE (XZ21—5)
Market-based : Adjusted emission factor of emission factors by electric power utility.
- O5—>3> 8% {8E (ERITR)LF—H#EDEDDERIHILFEE)
Location-based : Alternative value of emission factors by electric power utility. (Emission factors by country specified by the International Energy Agency)

3. BEOIGRENFADCDONTI(E, HXCOPEEZOELTHI > ~
The amount of renewable electricity is counted as zero CO2 Emissions.

4. Scope3dld BT 54 F1—> %@ UIBMOREMNRNRBILEOEEDZHDIFLREMT—FR—X] . [BAEMEEEDITO—/)VUIRIREAER
Bfi7| . [IDEAV2 (BTSAFI—RBENRDIAGHEETER) | OFREK
Scope3 is calculated according to the most recent factor specified in the “Domestic emissions unit value databases for accounting for greenhouse gas
emissions throughout the supply chain”, “Estimates of Embodied Global Energy and Air-Emission Intensities of Japanese Products for Building a Japanese
Input-Output Life Cycle Assessment Database with a Global System Boundary, Environmental Science & Technology, 46(16), 9146-9154.” and IDEAv2.

[CO2BEHE (ST DB =F RS/ Third-party assurance of greenhouse gas emissions]
Scopel, 2&E3D—ECDVWTE=ZERIIZEIS U TCVET, FHlESESZISEBT S,
We have obtained third-party assurance of greenhouse gas emissions. Please see here for details.

(®) MUFG


https://www.mufg.jp/csr/report/thirdparty/index.html
https://www.mufg.jp/english/csr/report/thirdparty/index.html

REANKREE
Total floor space

BENIRILFT—HE

Direct energy consumption

HEN T RILF—HE

Indirect energy consumption

TRIVF—HERE

Total energy consumption

#HHHR

City gas

LPHX

Liguefied petroleum gas
=h

Heavy oil

Pap::

Kerosene

8

Light oil
HYVU>
Gasoline

&N

Electricity

AR - mK
Steam, hot water
B7K

Cold water

BHEMASREN (KREEDZDENERE)

Basic unit of electricity use

JOZAADBEH
HFCs emissions

IKDERZ
Water usage

oK
Tap water

ToK
Waste water

I8 /Environment

RIEG&ET—4~ DETE /Environmental Impact Data
FHAIER/Item

BI{7/Unit FY2019

1,000m? X

1,000Nm?3

ki

ki

ki

ki X

1,000kWh

GJ

GJ

1,000KWh

kwWh/m?

kg —

1,000m3 1,383

1,000m3 1,154

FY2020

3,400

4,006

910

49

956

6,543

658,389

78,716

53,642

826,077

194

676

484

FY2021

3,293

4,409

792

33

785

5,594

616,881

75,194

54,763

777,007

187

685

490

x ESTEEFEAIEA UIz2020FEEM S ORERBEH .. ESTEHORRD2019FEREE(E [ESG Data Book 2023 #5088, &E5T&EH(C DU\ TIIP4%ESIE

¥ Performance data from FY2020 onwards, with an expanded scope of reporting, is presented. For FY2019 performance data, which was reported under

a different scope, please refer to the 'ESG Data Book 2023'. For details on the scope of reporting, please refer to page 4.

FY2022 FY2023

3,222 3,318
4,542 3,866

9 1

290 419

31 12

585 624
5,911 6,485
611,609 551,703
86,085 106,506
52,172 56,792
771,086 716,538

190 166
2,547 551
691 709

474 514
(®) MUFG
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I8 /Environment

CO B2 DR/ Changes in CO, Emission
sHAIIER/Item Hifi1/unit FY2019

Scopel EE7/RCOHFHE
Direct CO, emissions
BEH2CO Bt E
Indirect CO, emissions
(BH : X—Twy hE#E
Electricity : market-based )
BIENRCO Bt E
Indirect CO, emissions X
(BhH . O5—=>3>E# :
COHHt=E Electricity: location-based )
CO, emission

Scope2

t‘COZe

BN Y-y hE#

Scpel - 2 Electricity: market-based

et

Subtotal TH Oy —3 3> E%

Electricity: location-based

ZOMBEEDH D
Scope3 BENRCO Bt E 3,011
Other indirect CO, Emissions

X BN N—Ty bR t-CO,e
COBEHEEENT (REMEDIE | o o ) 2
DCOHELER) Electricity : market-based /1,000m
Basic unit of CO, emission X
(CO, emissions per unit of I S, o~ ELS
floor space) oz . |_:]'7 ~3~ 2 t-CO,e

Electricity: location-based /1,000m?2

FY2020

29,512

306,712

338,153

336,224

367,665

99

108

FY2021

27,431

204,255

311,592

231,686

339,024

74

70

103

FY2022

31,051

158,342

311,059

189,393

342,110

1,150,221

59

106

% EEETEEIZILAR UTz2020 FE LB DOXEEZ . EitEFI0ORND2019FEXME(dE [ESG Data Book 20231 ZS8R, &EEHEE (C DU\ TIEP4ZSER
% Performance data from FY2020 onwards, with an expanded scope of reporting, is presented. For FY2019 performance data, which was reported under
a different scope, please refer to the 'ESG Data Book 2023'. For details on the scope of reporting, please refer to page 4.

FY2023

27,424

147,968

283,299

175,391

310,722

1,427,088

53

94

(®) MUFG
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ScopeBlDA

[EEELOEAN
CO, HiH =
Direct CO,
emissions
(Scopel)

EIEEZEPAN
CO, HFHE
Indirect CO,
emissions
(Scope?)

&R/ Details of Scope
FHAIRR/Item Hfsi/unit

#HR

City gas

LPHR

Liquefied petroleum gas

St

Heavy oil

ATt

Kerosene

B

Light oil

AYI>

Gasoline

JO>4A

HFCs

st

Subtotal

BH (X—v hE%)
Electricity (market-based)

BH (Or—>3>8#)
Electricity (location-based )
AR - omK

Steam, hot water

7K

Cold water

e (B : T—ory NEEE)
Subtotal (Electricity: market-based)
et (BH : OF—>3>H%E)
Subtotal (Electricity: location-based)

t'COZe

I8 /Environment

FY2019

FY2020

9,169

2,454

132

2,578

15,176

29,512

298,382

329,823

4,954

3,376

306,712

338,153

FY2021

10,096

27

2,136

90

2,108

12,975

27,431

196,076

303,414

4,732

3,446

204,255

311,592

FY2022

10,292

28

781

84

1,575

13,711

4,580

31,051

149,650

302,367

5,412

3,280

158,342

311,059

¥ SEETEEZILA UTZ2020FE U OEEZIGH. FETEEDORLD2019FEEE(IE [ESG Data Book 20231 Z#E88, &R (CDULNT(FP4ESER
% Performance data from FY2020 onwards, with an expanded scope of reporting, is presented. For FY2019 performance data, which was reported under

a different scope, please refer to the 'ESG Data Book 2023'. For details on the scope of reporting, please refer to page 4.

FY2023

8,642

1,130
33
1,680
15,041
894
27,424
137,702
273,032
6,696
3,570
147,968

283,299

(®) MUFG



I8 /Environment

ScopeBlMDAER / Details of Scope

SHAIER/Item Hify FY2019 FY2020 FY2021 FY2022 FY2023
B — IO,

1 ,Iijrt:r&/ajsle?u?)odgandtszervices - - N 550,821 SEERRE
ZOMBEDH S )
EERCO MhhE  ,  EAY — — — 573932 855,035
Other indirect CO, Capital goods t-CO,e
emissions HaR*
(Scope3) 6 Business travel* 3,011 S 4 25,468 49,054

/IN&t/Subtotal 3,011 5 74 1,150,221 1,427,088

x EETEEIOILAK. BEAEOZEENKREZEIDOERER., E:EHH - BESEDFMIEP 4,555,
% The main factors for the fluctuation in results are the expansion of the scope of reporting and changes in the calculation method. For details on the aggregation range and
calculation method, please refer to pages 4 and 5.

(®) MUFG



10

I8 /Environment

FEEMEIRA DD >/ Efforts to Reduce Waste
® == UFJER1T /MUFG Bank

thiRRAETE U1 OILERIOWUA L ZEESED
Medium- to long-term plan Establish a recycling rate of at least 90%.
20244EE BT RR - BHE - KIROZBAREEIVCHITDIREEN YA DILEZI0% ULEETD
FY2024 targets Achieve a waste recycling rate of at least 90% at the headquarters buildings in Tokyo, Nagoya and Osaka.
X (RR (KEE) ] 96.6% / Head Office Tokyo Marunouchi Building: 96.6%
IZ:?(ZZS(’;E?I,EEQ??EE (22 (BEEEIL) 1 80.9% / Head Office Nagoya Building: 80.9%
resufts [KBR (KBREIL) ] 62.3% / Head Office Osaka Building: 62.3%

TSRAFWY O HERADELD#d / Efforts to Reduce Plastic Waste
BRBEEAOEBMNAEROSED. CHEEDOZEAL., BF¥ - BEEROREEVOIEEONS. HEMICHEMETTSAF v oI DIREH @SN
BDRNICHDERHMLU. MUFGE LT TFEEDIERICEDMEATULEY,

We recognize that regulations on single-use plastics are being strengthened worldwide in light of growing international awareness of resource
recycling, the worsening waste problem, and the conservation of marine and oceanic resources. With this recognition, MUFG is tackling the
following issues.

1.

fERARY MR NLDOFIEYR

Sorting and collection of used PET bottles

ERNSETITOMEBEINES (CH TS, BiREaBFDOXE

Implementation of cleanup and other activities as part of the community contribution activities at sales offices and other locations

BREMI DA DILERIO% U E(CERZED. EROIMEBHILFIAREY OHIRZ Ei

Based on the target of a waste recycling rate of 90% or higher, implementation of efficient use of resources and reduce waste
TSRAFVICEETDIEREFENAD, TSRFvIRGIDENE - f2E8%2 AT 2ERD. TIRXF v IMBIEEFER CBEEIRE CETIENE(IC
K DIEIRIEMSB KU D HADHYR—

Provide information and support for initiatives led by plastic-related customers using references describing trends and impacts of plastic regulations and
business strategies based on the plastic regulations

(®) MUFG
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[(345/Scopel

A

12

=ZZUFJRIT. —2UFJMEERIT. ZEBUFRITILAY - AP L—3E5. Z2UFI-X, 7dA. ZEBURI7LY MRS AD b ZOMEANEBFEHOEE

Sum of MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Morgan Stanley Securities, Mitsubishi UFJ NICOS, ACOM, Mitsubishi UFJ Asset Management, and

other major domestic and international subsidiaries.

=ZUFJRIT. Z2BUFJMERERIT. ZBURITILAY - XYL =i, Z2BUFRI”"X, 7dA. Z2BURI7Y MR AZ b (FY20230H) DEE

Sum of MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Morgan Stanley Securities, Mitsubishi UFJ NICOS, ACOM, and Mitsubishi UFJ Asset Management

(for FY2023 only).

=ZUFRJRIT. =Z2BUFJERERIT. ZBURIEBILHY - AP L —IISDEE

Sum of MUFG Bank, Mitsubishi UFJ Trust and Banking, and Mitsubishi UFJ Morgan Stanley Securities.

=ZUFJRIT. ZZ2BUFMEERIT. Z2BUFJEESR—IL7 1 >J R, ZBURIZ ARV EDFRHOEE

Sum of MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Securities Holdings, Mitsubishi UFJ NICOS, and each subsidiaries.

MUFG. =ZZUFJiRIT. Z2UFJEEIRIT. ZBURITBILAY - R L =535, Z2BUFRIZ”X. 71A. Z2BURI7ZTY hYRZAT N (FY202304) « ZDOMMERE

BEFRHDOEE

Sum of MUFG, MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Morgan Stanley Securities, Mitsubishi UFJ NICOS, ACOM, Mitsubishi UFJ Asset

Management (for FY2023 only), and other major domestic subsidiaries.

=ZUFJRIT. =Z2UFJMEERIT. =2BUFRITILAY - AP L—EE. Z2UFI"0OX, 7dA. ZEBURI7LY YRS AT N (FY202300#) . TOMERFEFSHT
=1

Sum of MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Morgan Stanley Securities, Mitsubishi UFJ NICOS, ACOM, Mitsubishi UFJ Asset Management (for

FY2023 only), and other major domestic subsidiaries.

=ZZUFJRIT. ZEUFJMEERIT. Z2BURJTBILAY - AF > L—iE5. Z2BURIZ”XR. Z2BURI7LY MRS A K (FY2023004) OEE

Sum of MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Morgan Stanley Securities, Mitsubishi UFJ NICOS, and Mitsubishi UFJ Asset Management (for
FY2023 only).

EEDREUICKD., MRBEHO—EOBEFET—F(IEEEED
Due to a revision of definitions, some previously disclosed historical data have been corrected.

(®) MUFG
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REEESDIRR - A ANEB /Status of Employees * Number of Hires
@ =FUFIJ+ F>SvILII—T /MUFG

FWER/ISco pe BH{ST/Unit FY2019 FY2020 FY2021 FY2022 FY2023
1147 = 74
§|$1I¥Ett+ A % _ _ _ _ 55
Ratio of female employees
P — A % - - - - 9.1
Turnover Rate*3%4 C (~FY2021
B EFY2022~§ % - 5.7 6.0 57 5.7
MR R SR x4
0, — — — —
Female turnover rate*3%4 B % il
0 — — — —
B e R A & >8
Attrition Rate*4
B % - - - 3.3 3.1
{ SRR %
pogd=! Eﬁﬂ?@ﬂ%};%“ 5 % _ _ _ _ 31
Female attrition rate*4 ’
FENNNERERSRKS
. 0,
Employment rate of persons with disabilities*> B & 241 2.48 2:56 2.60 2

X1

X2

X3

%4

X5

=ZUFJIRIT. =Z2BUFMEERIT. ZBURITBILHY - RPZ LS. =2UFJ”"OX, 7IA. ZEBURI7RY MRS AS hMOEAREEDS S, BAEEZ RO
HE81'99.58%. 7777 [EFEH%0.38%. ERMNHY0.02%. KMH0.02% (FY2023)

Among the domestic employees of MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Morgan Stanley Securities, Mitsubishi UFJ NICOS, ACOM, and Mitsubishi
UFJ Asset Management, 99.58% hold Japanese nationality, 0.38% hold Asian nationalities, 0.02% hold European nationalities, and 0.02% hold American nationalities (FY2023)
=ZBURIRIT. =2BUFMEFERIT. ZBURIBILAY - AL —ESOREEDSS. STEMEESE (IT/I>22T7) (CHIFDXMMEEEEEREFII32% (FY2023)
Among the employees of MUFG Bank, Mitsubishi UFJ Trust and Banking, and Mitsubishi UFJ Morgan Stanley Securities, the percentage of female employees in STEM-
related departments (IT/Engineering) is 32% (FY2023).

BRHIE(C(E. BCHERBOM, EFEREGEDRHESRBREZED

The turnover rate includes not only voluntary resignations but also company-initiated retirements such as mandatory retirements.

B - BCHSRHEROEH FRAERICELD
The calculation of turnover rates and voluntary resignation rates is based on each company's definitions.

BAWEERREG. EFERAXRHE TESSNIEERRZANT. Z2URIRIT. Z2UFMEERIT AENRO2 #HEFFFRAES IOIIL-TERBGRtZED) « =2
URJBILAY - RO L —3E3%. ZZBUFIZOX, 7dA. ZBURI7EY BYRZAT b (FY2023~) (CHITDERNDERARZEHULED, 8FEEE, BF6HA1H
EREOHE

The employment rate of persons with disabilities is calculated using the formula specified by the statutory employment rate system. This calculation includes the domestic
employment rates for MUFG Bank, Mitsubishi UFJ Trust and Banking(including special subsidiary companies and group applicable affiliated companies), Mitsubishi UFJ
Morgan Stanley Securities, Mitsubishi UFJ NICOS, ACOM, and Mitsubishi UFJ Asset Management (from FY2023 onwards). The figures for each fiscal (.) MUFG
year are based on the data as of June 1 of the following year.




REEESDIRR - A ANEB /Status of Employees * Number of Hires
@ =FUFIJ+ F>SvILII—T /MUFG

X¥5R/Scope | BfiZ/Unit FY2019 FY2020 FY2021 FY2022 FY2023
MFHMBIBRIE S TS
ABSHMINAIES R RIS . D % 58 58 58 57 63
Employee distribution by overseas region
>0 - At (BARER

rIY - ACF=7 (BHR) D % 44 43 44 47 54

Asia / Oceania excluding Japan

KM . D % 11 11 11 6 5

Americas

)("'nl\

e D % 3 3 3 3 3

Europe

T At

0,
Others D % 1 0 1 1 1

(®) MUFG
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REESDIRR - A ANE /Status of Employees * Number of Hires
O=FURIJAF>>vIII—T /MUFG

¥&k/Scope B{T/Unit FY2019 FY2020 FY2021 FY2022 FY2023
77 B b AN
RS B A 1,359 1,059 1,006 1,300 1,845
Total Persons
St B A 754 613 595 830 1,251
Male Persons
Qi B A 605 446 411 470 594
Female Persons
e A A
New Graduate Recruitment B Persons 1,000 712 708 713 e
FE B A 543 422 425 452 563
Male Persons
o B A 457 290 283 261 294
Female Persons
F+ U7 A
Mid-career Recruitment B Persons 359 341 298 587 Sl
el B A 211 191 170 378 688
Male Persons
o B A 148 156 128 209 300
Female Persons
FIDE © 30K B A N N N N 1136
Age range: Under 30 Persons
EFIRIE : 30ME~495% 5 A _ _ _ _ 654
Age range: 30-49 Persons
IR : 50MRELE 5 A _ _ _ _ -
Age range: 50 and over Persons
=STHp
S 12 . B A —~ —~ —~ —~ 369
Management positions Persons
=3 ‘
FEETRAY B B A _ - - - 1,476
Non-management positions Persons

X SZZEUFJRIT. =ZBUFJESEIRIT. =2BURIEILHY - RV L —iF. Z2BURI”OX. 7dA, Z2BURI7EY AR A NOERERABEDS S, BAREESRIF DI

EBEH06.96%. FZTFEEFEN2.82%. FRINH0.16%. KMH0.05% (FY2023)

2 Among the domestic employees hired by MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Morgan Stanley Securities, Mitsubishi UFJ NICOS, ACOM, and
Mitsubishi UFJ Asset Management, 96.96% hold Japanese nationality, 2.82% hold Asian nationality, 0.16% hold European nationality, and 0.05% hold

American nationality (FY2023).

(®) MUFG
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REEESDIRR - A ANEB /Status of Employees * Number of Hires

® =ZUFJER1T/MUFG Bank

Attrition Rate

BIff1/Unit FY2019 FY2020 FY2021 FY2022 FY2023

ﬁu%n%e%yilemployeesm oo r);ons 31,657 30,308 28,841 27,029 25,323
iﬁgﬁf’fnigio:‘ggfﬁ Pe rjs\ons 8,629 7,863 6,884 5,362 4,014
Z%;%Enig?‘ggfﬁ be rjs\ons 8,813 8,915 9,076 9,276 9,091
Z’i’ﬁ%niggg‘jgfﬁ be éons 8,572 8,106 7,697 7,372 7,448
Z%En:ggojggoﬁfand over Perﬁons 4,762 4,582 4397 4213 3992
iﬁgﬁflfniggoﬁﬁo o over pe é\ons 881 842 787 806 828
P

galtét;-(;)tléofﬁfeﬁnﬂs:tl_(-;;-;;1ponees>:<l % 57 59 60 61 61

A AR A N2

E;fg'i"agexz Yeaﬁf_g old 39.6 38.3 38.7 39.4 39.6

T ) St %

xﬁgﬁﬁi j)f continuous service*? Yiilr 15.2 14.7 152 154 o7
f/l'%fe Yir 18.6 17.3 17.4 17.6 16.9
ﬂ%me Yir 12.8 13.1 13.9 14.5 15.0

.ﬁﬂfﬁiﬁ Rate s % — 6.2 6.3 6.2 6.2

B e Al SR % 2.8 2.1 2.5 3.0 3.0

X1 ftEdmEEEds. RAREERRS

Includes secondments to other companies, but excludes secondments from other companies.

%2 BB AR
Excludes fixed-term employees.

%3 BiER(C(E. BCHEREOM. EFREBQEDOSHEIESRBI EZED

The turnover rate includes voluntary resignations as well as company-initiated separations such as retirements.

(RR—=(CHE< ./ Continued on the next page)

(®) MUFG
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(ZE8%&) RALMEEF AEtmEEbr<

(For reference) Includes secondments from other companies, but excludes secondments to other companies.

Bi{if/Unit FY2019 FY2020 FY2021 FY2022 FY2023

SR A 32,186 30,554 28,843 32,786 31,756
Number of employees Persons

= 3 i oY

SSBMNURAE . A 5,840 5,908 5,737 10,795 10,574

Of these, overseas local hires Persons
Vg3
}% i A 1,501 1,429 1,338 1,336 1,255
Fixed-term employees Persons
Gl NES=F=
B E SR 2 A 10,300 9,645 8,882 8,161 7,251
Temporary employees Persons

(®) MUFG
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REESDIRR - A ANE /Status of Employees * Number of Hires
® == UFJ#R1T/MUFG Bank

¥ Mid-career Recruitment includes promotion of temporary employees and fixed-term employees to permanent employees.

BH{3T/Unit FY2019 FY2020 FY2021 FY2022 FY2023
77 B kb AN
PRAESET A 631 478 475 466 703
Total Persons
SRS L A
New Graduate Recruitment Persons 513 370 382 328 =2i8
FE A 278 213 216 204 252
Male Persons
o A 235 157 166 124 104
Female Persons
TN 5 A
Core Officer Persons 346 2 290 215 =28
Hlt A 278 213 216 204 252
Male Persons
s A 68 58 74 71 104
Female Persons
B SH# A
Business-Specialist Track Persons 167 99 92 53 0
B A
Male Persons 0 0 0 0 &
o A 167 99 92 53 0
Female Persons
AEiu‘ | Y
SRISTRSBIRA A 55 60 54 67 99
Recruitment by business area Persons
Hi A 38 42 40 56 68
Male Persons
o A 17 18 14 11 31
Female Persons
F U I7ERAX A
Mid-career Recruitment* Persons 118 108 93 138 S
St A 54 55 37 94 265
Male Persons
it A 64 53 56 44 82
Female Persons
¥ FrUVERRBICE. REHEVIEBFEDEHESREZSD (.) MUFG
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REEESDIRR - A ANEB /Status of Employees * Number of Hires

® =Z UFJ{S5EER1T /Mitsubishi UFJ Trust and Banking

BI{51/Unit FY2019 FY2020 FY2021 FY2022 FY2023

s R

ﬁuﬁiﬁof employees*! Peé\ons 7,864 7,799 7,597 7,541 7,621
iﬁg%;%’%nigi({‘ggfﬁ Peréons 1,525 1,561 1,417 1,302 1,195
Z@j%n:ggoz‘ggff be éons 1,795 1,777 1,793 1,849 2,060
Z%%’Enigio:‘jgfﬁ oo é\ons 1,641 1,525 1,533 1,553 1,597
fg%%n:gio?%%ﬁfan S over be é‘ons 2,514 2,546 2,457 2,383 2,261
Z%;%En:ggojﬁfo o over be éons 389 390 397 454 508

galtétiL;ﬂéofﬁfeﬁnfgl_('a_e;1ployees>1<l % 38 38 38 38 38

T EE A2

nggi“agem Yefﬁ ol 42.9 43.1 43.7 43.8 43.8

7 1) Syt 4 K2

i/i;jrigzbjﬁeijr{s of continuous service*2 Yf:"zr 16.8 17.0 17.3 171 16.6
fﬂ'%fe Yir 17.6 17.7 17.9 17.6 16.9
Fge"fale Y/;f;r 15.7 15.8 16.3 16.3 16.1

E’iﬂfﬁiﬁ Rates % - 4.2 5.0 4.9 4.8

B aSiRE % 26 17 2.6 3.1 3.1

Attrition Rate

X1 tRtmEEEs. FALEEER<

Includes secondments to other companies, but excludes secondments from other companies.

2 IBFEHE(ERR<
Excludes fixed-term employees.

X3 BEER(C(E. BC#EREMOM. EFEER/REDSHEEGRIBR EZED

The turnover rate includes voluntary resignations as well as company-initiated separations such as retirements.

(RR—=(CH:< ./ Continued on the next page)
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#t=& /Social

(T82E) RAHMEEEH AmtmEEdhR<

(For reference) Includes secondments from other companies, but excludes secondments to other companies.

Ba{if/Unit FY2019 FY2020 FY2021 FY2022 FY2023

SR A 6,397 6,373 6,190 6,218 6,283
Number of employees Persons

—_ g k‘ru E

> SEREHREE A 443 454 426 450 463

Of these, contract salespersons Persons

S 5EN R

SSENUBRAE . A 388 417 412 450 459

Of these, overseas local hires Persons
Gl NES=F=
ERITIESSRE A 1,538 1,383 1,444 1,299 1,284
Temporary employees Persons

(®) MUFG




21

REESDIRR - A ANE /Status of Employees * Number of Hires

® =Z UFJ{S5EERTT /Mitsubishi UFJ Trust and Banking

B{T/Unit FY2019 FY2020 FY2021 FY2022 FY2023
77 B AN
il A 304 192 186 351 489
Total Persons
RS EU A
New Graduate Recruitment Persons 194 134 126 163 200
o . 118 89 84 08 137
Male Persons
o - 76 45 42 65 63
Female Persons
A=Y A
Core Officer Persons 194 134 126 163 200
o A 118 89 84 98 137
Male Persons
o . 76 45 42 65 63
Female Persons
Lata Bl
SISREBIRA A 11 10 15 14 20
Recruitment by business area Persons
Bt A
Male Persons 11 8 14 10 19
g A o , . . :
Female Persons
F U 7ER X A
Mid-career Recruitment* Persons 110 58 60 188 289
Bt A 88 42 46 136 199
Male Persons
o A 22 16 14 52 90
Female Persons

¥ FrUVHRAICE. REHEVIEEDEHEEREFZSD
2 Mid-career Recruitment includes promotion of temporary employees and fixed-term employees to permanent employees.

(®) MUFG
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REEESDIRR - A ANEB /Status of Employees * Number of Hires
O =ZFUFRIEINSH > - R > L —5iE¥%./Mitsubishi UFJ Morgan Stanley Securities

Attrition Rate

BI{51/Unit FY2019 FY2020 FY2021 FY2022 FY2023

e

ﬁu%nfeiyof employees*! Peé\ons 5401 5,899 5,694 5,648 2675
Z%%’En:gio:‘ggfﬁ oo r)s\ons 1,083 1,006 810 709 673
ffj%nig?‘ggfﬁ be rjs\ons 1,070 1,212 1,289 1,314 1,340
g’—f}%nﬁggo:‘jgfﬁ be éons 1,260 1,317 1,253 1,262 1,291
fg%%ﬁg??%%?and over Per?ons 1,688 2,028 1,936 1.869 ek
fglﬁ]%n:ggo?iﬁo and over Peé\ons 336 406 494 298

galtétiL;IIE)fﬁfeﬁnfgl_é—e;1ployees>3<l % 34 34 % 36 30

T 4 A A2

igfg‘*:agexz Yea’?‘z old 41.8 42.8 43.3 435 43.3

7 4 Sy e £ 2

i/iefzjrigtbiﬁejrzs of continuous service*2 Yfeilr 14.7 173 18.0 181 18.1
fﬂ'i'fe Yir 15.3 18.2 19.0 18.9 18.8
ﬂ%me Y(;Ear 13.0 15.0 16.2 16.7 16.9

E%Hfffvz: - % - 5.9 55 5.7 6.2

B S EP SR % 5.0 5.0 4.6 4.4 2.7

X1 tRtEEEs. AL

Includes secondments to other companies, but excludes secondments from other companies.

%2 B EEIRR<

Excludes fixed-term employees.

%3 BEEER(CE. BC#EREOM,. EFREREDSHEESRIG EZED

The turnover rate includes voluntary resignations as well as company-initiated separations such as retirements.

(RR—=(CH:< ./ Continued on the next page)
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#t=& /Social

(T82E) RAHMEEEH AmtmEEdhR<

(For reference) Includes secondments from other companies, but excludes secondments to other companies.

BA{7/Unit FY2019 FY2020 FY2021 FY2022 FY2023
E =5 A
Number of employees Persons 5,020 5,432 5221 5241 B
UEs
}% i B 381 323 376 455 523
Fixed-term employees Persons
FEFNEI=E
BRI ESR R A 192 198 200 225 243
Temporary employees Persons

(®) MUFG
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REESDIRR - A AEB /Status of Employees * Number of Hires

O =FEUFJEINL> - RH > L —§iE# . Mitsubishi UFJ Morgan Stanley Securities

#t=& /Social

B{T/Unit FY2019 FY2020 FY2021 FY2022 FY2023
T B AN
SRABEE A 108 o1 146 284 312
Total Persons
TEAERA A
New Graduate Recruitment Persons 84 55 79 120 137
Bt A 56 37 58 87 72
Male Persons
it A 28 18 21 33 65
Female Persons
EIY=Y:i1 A
Core Officer Persons 84 55 78 119 115
Bl A 56 37 57 86 72
Male Persons
2 A 28 18 21 33 43
Female Persons
iR A
Area Assistant Persons 0 0 0 0 22
Bt A
Male Persons 0 0 0 0 0
s A 0 0 0 0 22
Female Persons
PBE A
PB Officer Persons 0 1 1 0
S A
Male Persons 0 1 1 0
pegia A ~ 0 . . .
Female Persons
SEIE R4
%?%n,_\ 351 £ _ A 32 35 32 36 51
Recruitment by business area Persons
Bl A 24 24 23 25 22
Male Persons
2 A 8 11 9 11 29
Female Persons

(RR—=(CHt< /Continued o

e next page)
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REESDIRR - A ANE /Status of Employees * Number of Hires

O=FZUFJEIEH> - RF>

—E&IE%% / Mitsubishi UFJ Morgan Stanley Securities

#t=& /Social

BH{SI/Unit FY2019 FY2020 FY2021 FY2022 FY2023

v UTRAX A

Mid-career Recruitment Persons 24 36 67 164 175
o A 19 31 50 106 113
Male Persons
o - ) 5 17 58 62
Female Persons

% Fr U7ERRBICE REHENRBFEDEHEEREZSD

¥ Mid-career Recruitment includes promotion of temporary employees and fixed-term employees to permanent employees.

(®) MUFG
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REEESDIRR - A ANEB /Status of Employees * Number of Hires

® =FUFJZ=X_/Mitsubishi UFJ NICOS

Attrition Rate

BIff1/Unit FY2019 FY2020 FY2021 FY2022 FY2023

e 5 ek

ffu%fjo f employeest oo r);ons 3,739 4,100 4,058 3,970 3,883
iﬁgﬁl;%’fnigio:‘ggfﬁ be rjs\ons 596 643 612 535 478
Z{ﬁ%nﬁg?‘ggfﬁ be rjs\ons 837 921 902 838 775
Z’i’ﬁ%niggg‘jgfﬁ be éons 1,128 1,188 1,154 1,172 1,185
Z%En:ggojggoﬁfand over Perﬁons 1,063 1.198 1220 1,243 1,240
iﬁgﬁflfniggoﬁﬁo o over pe é\ons 115 150 170 182 205

galtétiLgﬂéofﬁfeﬁnfgl_('-:‘_e;1poneesXl % 53 55 55 55 55

7P AR A2

E;fg‘*:agexz Yefg old 41.3 415 42.0 42.6 43.0

7 $E) B S A K2

xﬁgﬁﬁi of continuous service*2 Yiilr 17.9 17.6 18.0 185 187
f/l'%fe Yir 18.1 17.7 18.1 18.7 18.8
ﬂfa,e Yir 17.7 175 17.8 18.2 18.7

-ﬁﬂfﬁiﬁ Rate’s % 4.8 3.6 4.4 5.3 5.8

B O SRE % 3.8 25 33 4.3 4.0

X1 ftEdmEEEds. RALEERRS

Includes secondments to other companies, but excludes secondments from other companies.

%2 EEEH AR
Excludes fixed-term employees.

%3 BHiR(C(E. BC#EREOM. EFRE/REDSHESRIR EZED

The turnover rate includes voluntary resignations as well as company-initiated separations such as retirements.

(RAR—=(ZHE< /Continued on the next page)
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#t=& /Social

(T82E) RAHMEEEH AmtmEEdhR<

(For reference) Includes secondments from other companies, but excludes secondments to other companies.

Bi{if/Unit FY2019 FY2020 FY2021 FY2022 FY2023
E =5 A
Number of employees Persons 3,059 3,463 3442 3,384 iy
UEs
}% i A 422 599 582 551 536
Fixed-term employees Persons
FEFNEI=E
BRI ESR R A 494 1,155 1,036 915 841
Temporary employees Persons

(®) MUFG
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REESDIRR - A ANE /Status of Employees * Number of Hires

® =FUFJZ= X /Mitsubishi UFJ NICOS

B{T/Unit FY2019 FY2020 FY2021 FY2022 FY2023
77 B AN
SRAEE A 142 160 101 100 169
Total Persons
RS EU A
New Graduate Recruitment Persons 102 82 57 39 67
o A 42 47 36 27 43
Male Persons
i A 60 35 21 12 24
Female Persons
e A
Core Officer Persons 7 82 57 39 67
Bl A 42 47 36 27 43
Male Persons
e A 35 35 21 12 24
Female Persons
TUJ7H A
Regular Service Persons 25 0 0 0 0
B A
Male Persons 0 0 0 0 0
i A 25 0 0 0 0
Female Persons
F U 7ER X A
Mid-career Recruitment® Persons 40 78 44 61 102
o A 18 30 20 17 55
Male Persons
e A 22 48 24 44 47
Female Persons

¥ FrUVRAICE REHEVPREEDIEHEEREFZSD
% Mid-career Recruitment includes promotion of temporary employees and fixed-term employees to permanent employees.
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REEESDIRR - A ANEB /Status of Employees * Number of Hires

e 71L/ACOM
BIfST/Unit FY2019 FY2020 FY2021 FY2022 FY2023

e

ﬁ'ﬁiﬁym employees’ oo é\ons 2,406 2,475 2,495 2,480 2,480
Z*lﬂ;%%nig?‘ggfﬁ be é\ons 552 578 541 480 473
Z%;%Enigg():‘ggfﬁ be é\ons 383 418 469 519 530
Z”w;’ﬁ%niggo:‘jgff be éons 903 847 751 686 635
%@%}En:ggojigoﬁfand over Per?ons 457 496 >77 623 067
Z%%En:ggO??O and over Peé\ons 111 136 157 172 17

ga%c:ﬂ(é)%’eErT{:::txl_e'_erlnponees>3<l % B - 38 38 3

I A A A K2

;Fvie']:g'ﬂe"agexz Yea’ff old 40.7 40.5 40.8 41.1 41.3

T B 4 A K2

i/ie’]rigﬁe}bjﬁefrls of continuous service*? Yfeilr 14.8 14.8 150 153 155
fﬂ'gi Yir 18.8 18.8 18.8 18.8 187
é‘l%ale Y’ir 8.8 8.8 9.4 10.2 10.7

Caff Pl ST K3

ﬁiﬂi&er Rate*? % B - 4.0 4.6 4.8

B C b AR % 3.0 2.9 3.0 35 35

Attrition Rate

X1 tRLmEEEs. FALEEERL

Includes secondments to other companies, but excludes secondments from other companies.

%2 EEEH AR
Excludes fixed-term employees.

%3 BHiR(C(E. BC#EREOM. EFRE/REDSHESRIR EZED

The turnover rate includes voluntary resignations as well as company-initiated separations such as retirements.

(RAR—=(ZHE< /Continued on the next page)
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#t=& /Social

(T82E) RAHMEEEH AmtmEEdhR<

(For reference) Includes secondments from other companies, but excludes secondments to other companies.

B{7/Unit FY2019 FY2020 FY2021 FY2022 FY2023
NE=F A
Number of employees Persons 2,063 2,112 2111 2,011 2
o IR A =F
BRESESE R A 84 87 96 106 113
Temporary employees Persons

(®) MUFG
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REESDIRR - A ANE /Status of Employees * Number of Hires

e 71L/ACOM
B{i1/Unit FY2019 FY2020 FY2021 FY2022 FY2023
77 B AN
RAsat A - a8 . . -
Total Persons
AR A A
New Graduate Recruitment Persons 107 71 64 63 78
e A 49 36 32 36 51
Male Persons
o A 58 35 32 27 27
Female Persons
L= A
Core Officer Persons 95 59 59 60 72
o A 49 36 32 36 51
Male Persons
o . 46 23 27 24 21
Female Persons
PR E Bk A
Employment in Limited Positions Persons 12 12 5 3 6
Bt A
Male Persons 0 0 0 0 0
s A 12 12 5 3 6
Female Persons
F U 7ER X A
Mid-career Recruitment Persons 65 67 34 36 55
9o . 30 33 17 25 38
Male Persons
i A 35 34 17 11 17
Female Persons
¥ FrUVEARICE. REHEDEFEOEHEEREZSD

% Mid-career Recruitment includes promotion of temporary employees and fixed-term employees to permanent employees.
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S DIRN - FA AR /Status of Employees * Number of Hires
O =FEURI7tY MRS A > M/ Mitsubishi UFJ Asset Management

Bafi1/Unit FY2019 FY2020 FY2021 FY2022 FY2023
MESSE G A - 830
Number of employees*! Persons
IS : 20-290%% A - 167
Age range : 20s Persons
FEHATE 1 30-397% A - 201
Age range : 30s Persons
U : 40-497% A - 203
Age range : 40s Persons
FHATE 1 50-597% A - 199
Age range : 50s and over Persons
EFHAE : 60-7% A - 60
Age range : 60 and over Persons
LA R o _ 1
Ratio of female employees*! 0
g e % - 41.1
Average age*? Years old '
SEA9EhiGE £ F _ 12.9
Average years of continuous service*2 Year '
St F
Male Year L2
ot F
Female Year L
Bt
Turnover Rate*3 % 3.3
AND X
HOHSIREER % —~ 2.7

Attrition Rate

X1 tRtEEEs. AL

Includes secondments to other companies, but excludes secondments from other companies.

%2 B EEIRR<

Excludes fixed-term employees.

%3 BEEEEE(C (. BCHSEOM,. THRER EDRHESEMREZED
The turnover rate includes voluntary resignations as well as company-initiated separations such as retirements.

(RAR—=(CHe </ Continued on the next page)

(®) MUFG




33

(T82E) RAHMEEEH AmtmEEdhR<

(For reference) Includes secondments from other companies, but excludes secondments to other companies.

#t=& /Social

Bi{if/Unit FY2019 FY2020 FY2021 FY2022 FY2023
=L A ~ a3
Number of employees Persons
IESE A ~ o8
Fixed-term employees Persons
ST nES=F A

- 13
Temporary employees Persons

(®) MUFG
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REESDIRR - A ANE /Status of Employees * Number of Hires
O =FUFI7Y PRI A > /Mitsubishi UFJ Asset Management

BH{3T/Unit FY2019 FY2020 FY2021 FY2022 FY2023

wAsast A ~ ~ 2
Total Persons

HEER A A ~ ~ 1
New Graduate Recruitment Persons

B A ~ _ o
Male Persons

g3 A _ - 11
Female Persons

B A _ _ 19
Core Officer Persons

B A ~ _ o
Male Persons

i A ~ _ "
Female Persons

F v U TR A _ _ 20
Mid-career Recruitment Persons

B A ~ ~ 16
Male Persons

Tt A ~ _ ,
Female Persons

¥ FrU7HRRACE RELEWIEEDOEHEEREZST
¥ Mid-career Recruitment includes promotion of temporary employees and fixed-term employees to permanent employees.

(®) MUFG




T %iE#E,/Women's Empowerment
O TR A MHEE “Female management ratio

35

- . FY2026
WW&R/Scope BA{7/Unit FY2020 FY2021 FY2022 FY2023 EHE/Target
" SHE "
TR A BHER . A % _ _ _ . _
Female management ratio
REEE
Combined total of bank, trust, and C % 16.7 18.0 19.6 22.3 27
securities
=ZUFJIRTT
- 0
MUEG Bank % 21.8 23.4 25.2 27.9 30
=ZUFJE5EIRTT
— 0
Mitsubishi UFJ Trust and Banking % 10.2 10.4 12.5 L 23
=Z2UFRJEBILE> - AP L—E5
Mitsubishi UFJ Morgan Stanley - % 6.5 8.7 10.3 14.2 23
Securities
=ZUFJ”ORX
_ 0, —_
Mitsubishi UEJ NICOS % 4T 57 59 [
771
—_ 0, -
ACOM % 55 6.1 8.2 11
=ZBUFRI7TY BNYRZAT _ o _ _ _ 118 15
Mitsubishi UFJ Asset Management 0 ' (FY2025)

(®) MUFG
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#t=_/Social

o RRIRICHDBECHHI T EFHEEDEIS . /Ratio of women in junior management positions

5k/Scope Hi{i1/Unit FY2020 FY2021 FY2022 FY2023

=EUFJRIT _ o

MUFG Bank % = 2t/
=ZUF)ME5EIRIT _ 0

Mitsubishi UFJ Trust and Banking %o —
=ZURTILH> - R L—iIE35 _ o 37.5
Mitsubishi UFJ Morgan Stanley Securities 0 )
=z£UFI”3X _ 0

Mitsubishi UFJ NICOS Yo Sl
pmyN _ o

ACOM % 30.6
ZZEUR7LEY RIRIA B o 19.1
Mitsubishi UFJ Asset Management 0 ’

(®) MUFG
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#t=_/Social

FEZHOLHREE,Female Executive Officer

¥¥ZR/Scope

BA{i7/Unit

2020/3

2021/3

2022/3

2023/3

2024/3

e E =P

. . . B
Female executive officer*

A

Persons

17

19

18

19

21

X AR, BHMRMMERAEZSD

¥ Including outside directors and locally hired overseas employees.

BREEER /Gender Pay Gap

¥J&k/Scope

BA{7/Unit

FY2019

FY2020

FY2021

FY2022

FY2023

BUEEER
Gender pay gap

A

%

54.1

=ZUFJIRTT
MUFG Bank

%

49.6

50.1

=ZUFJEFEIRIT
Mitsubishi UFJ Trust and Banking

%

63.2

65.0

=ZZBURIEILH> - AP L—35E5
Mitsubishi UFJ Morgan Stanley Securities

%

57.4

61.2

=ZFUFRI”3X
Mitsubishi UFJ NICOS

%

51.9

53.4

7
ACOM

%

63.1

68.4

=ZBURI7TZY MRS AT~
Mitsubishi UFJ Asset Management

%

64.1

(®) MUFG
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M& ./ Training

o AMBRICET D IHMEDERER - B¥R.Annual costs & total hours of professional development training

¥&R/Scope BAfs7/Unit FY2019 FY2020 FY2021 FY2022 FY2023
A Mﬁﬁ qun B B B B 7,547
ERATHEER Y
Annual training costs
E EEH - - 3,779 4,163 5,504
Million yen
— = \ Ii: |§
ABL D_q:_’]EH{ i E = - - 91,075 103,549 136,403
Average training costs per employee Yen
55, ASBEFEOFRIMEER =55
Of these, annual training costs by Human E - - - 3,065 3,099 3,350
Million yen
Resources Department
Of these, annual training costs by Operating E - - - 714 1,064 2,154
Million yen
Departments
=ZUFJIRIT BhAH
MUFG Bank Million yen 2,397 2,472 S
=ZBUFMSFEIRIT BAH
Mitsubishi UFJ Trust and Banking Million yen 523 612 613
=Z2BURIEBILAY - R L —iiEss [E0le!
Mitsubishi UFJ Morgan Stanley Securities Million yen 241 393 500
=ZZEUFRI”X BhHH
Mitsubishi UFJ NICOS Million yen 100 124 103
7 BAH
ACOM Million yen 175 191 S
=ZBURIZEY hRRTAS b _ BAM _ ~ _ _ o
Mitsubishi UFJ Asset Management Million yen

(®) MUFG
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M& ./ Training

o AMBRICET D IHMEDERER - B¥R.Annual costs & total hours of professional development training

¥5k/Scope | HHfi/Unit FY2019 FY2020 FY2021 FY2022 FY2023
Edis x B
FREHERT (EP) E S - - 860,666 | 1,218,267 820,144
Annual training hours Hours
— = D X RHER fis
A&z D THIFHERS R c SiE _ B o1 20 20
Average training hours per employee Hours
55, ABHEEOERIHERRY 58
Of these, annual training hours by Human E - - - 843,628 364,853
Hours
Resources Department
> \:“ > Ig T
55, ¥ DA I FERHE E 5] _ _ _ 24772 32 142
Of these, training for management Hours
— A1z D IS HERF SR
. E - - - 4 5
Average training hours per management Hours
55, BEEFIFEOERIHERsE RS
Of these, annual training hours by Operating E Hours - - - 374,639 455,291

Departments

¥ 2022FE (3. ZEBURIRITCTEHEICEREURITEEDeS — =27 ($J400,00085R) (C kD —BFEY(CIENN

X In FY2022, there was a temporary increase due to IT-related e-learning (approximately 400,000 hours) conducted for all employees at MUFG Bank.

(®) MUFG




M& ./ Training

0 1> TJSA 7 AHESREE /Compliance training participation rate*

BA{3f/Unit FY2019 FY2020 FY2021 FY2022 FY2023
AN
. % - 100 100 100
Total
=ZUFJERIT
0, —_
MUFG Bank Yo 100 100 100
=ZUFJSEIRIT
0, —_
Mitsubishi UFJ Trust and Banking % 100 100 100
=Z2BURIEILAY - R L —EE35
0, —_
Mitsubishi UFJ Morgan Stanley Securities % 100 100 100
=ZUF)”1X
) —
Mitsubishi UFJ NICOS /0 100 100 100
77
) —
ACOM Yo 100 100 100
=BURITTZY RYRS AT
NS % - - - 100
Mitsubishi UFJ Asset Management

X 6fHIHET— < [1TEAREE] ORHER, SHIMEFR TOMNRE(CHITDRBERZEL
2 Completion rate for the common theme 'Code of Conduct' across six companies. The completion rate is calculated based on the eligible participants at the time of each
company's training.

(®) MUFG
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EYIERIES / Average Annual Salary

#t=& /Social

Bi{if/Unit FY2019 FY2020 FY2021 FY2022 FY2023

=ZUFJIRIT M

MUEG Bank 10,000 yen 777.4 773.1 771.0 784.6 812.8
=ZBUFMEFEIRIT FaH

Mitsubishi UFJ Trust and Banking 10,000 yen 850.1 869.9 8804 892.4 9150
=ZZBURIEILH> - R L —5E5* FH

Mitsubishi UFJ Morgan Stanley Securities® 10,000 yen 7480 7726 897.3 937.4 936.5
=ZUFI”1OX FaH

Mitsubishi UFJ NICOS 10,000 yen - B 657.9 669.7 674.6
pmyN FH

ACOM 10,000 yen 629.9 645.7 668.4
=ZUR77zy BNYRS A b FH _ _ _ _ 9775
Mitsubishi UFJ Asset Management 10,000 yen '

FE—HER—ETHD. 55 - ERMEFIEEFS DFE A
Equal treatment for equal job responsibility, with no disparities by gender or region in Japan.

¥ ZZBURJBILHY - R L—GE5E. BaH - gz dRICED
¥ Mitsubishi UFJ Morgan Stanley Securities calculates this for generalists and area assistants.

(®) MUFG
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#t=& /Social

BIE - (KIREFEISE L Number of Employees Using Support Programs and Leave

O=EUFIJ1F>SvIVIIN—T /MUFG

XZR/Scope | HEfiL/Unit FY2019 FY2020 FY2021 FY2022 FY2023

SUHEREEE (EERT)

Paternity leave uptake rate (statutory F % - - 95 89 91
disclosure)

SMBRESE ((tARE)

Paternity leave uptake rate (internal F % - - 83 83 84
regulations)

¥ EERRE [BREAE. MERESEBREXERENEZITOSEHEORUCEATDIER] (CED. HARER. [HERFE(CERAREIVSHIRNEIE LB HHEH

DOEERAERE U B ERN-SEEFE LB RAERUSHRN TR LUIZBit E2x100] TEEH
X The statutory disclosure is based on the Act on Welfare of Workers Who Take Care of Children or Other Family Members Including Child Care and Family Care Leave. The
internal regulations are calculated as 'the number of male employees who took paternity leave divided by the number of male e mployees whose paternity leave eligibility period

ended during the fiscal year, multiplied by 100.'

© =ZFUFJER{T./MUFG Bank

Bafi1/Unit FY2019 FY2020 FY2021 FY2022 FY2023
BIRIARSE A
Childcare leave Persons 1,478 1,387 5
>E5MH% A
Of these, male Persons 533 450 421
lE3=} R (AEMTR
%Iiﬁ_{*ﬂwa-.- (EERMR) _ % _ _ 92 89 -
Paternity leave uptake rate (statutory disclosure)
Mz =5 =
BUEHREIGE (GLPIER) | o ~ ~ o6 o o
Paternity leave uptake rate (internal regulations)
B IR S HIE A
Shorter work hours for childcare Persons 1,795 1,880 2,003 2,100 geel
/\% H k]
IR A 643 569 701 788 951
Nursing care leave Persons
ANEE
nidirE A 25 14 13 22 20
Long-term nursing care leave Persons
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® =Z UFJ{S5EERTT /Mitsubishi UFJ Trust and Banking

#t=& /Social

BA{if/Unit FY2019 FY2020 FY2021 FY2022 FY2023
BIRAKRE A
Childcare leave Persons 513 490 498
55584 A
Of these, male Persons 146 146 165
HE= B3z (L by
%Iia_ﬁ(ﬂ)ua_._ CEERMR) _ % _ _ 105 97 o
Paternity leave uptake rate (statutory disclosure)
= =5 (=]
SHBRIUSE (HPIRTER) | o _ _ o1 o o3
Paternity leave uptake rate (internal regulations)
BIRERRE B HIE A
Shorter work hours for childcare Persons 351 313 366 345 348
IR
TR A 5 26 48 70 81
Nursing care leave Persons
AN
Long-term nursing care leave Persons
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O =FUFRIEINS> - R > L —EiE# . /Mitsubishi UFJ Morgan Stanley Securities

#t=& /Social

Ba{if/Unit FY2019 FY2020 FY2021 FY2022 FY2023
BIRIARZE A
Childcare leave Persons 166 155 167
>E5M% A
Of these, male Persons 98 97 11
I B/ (EFERE~
%Iiﬁﬁﬁwa_.- CEERMR) _ % B B 125 o1 @i
Paternity leave uptake rate (statutory disclosure)
=3 V=5 (=]
%IE%{?FHRH-.- (?iV\]%E%z)_ _ % _ _ 100 100 60
Paternity leave uptake rate (internal regulations)
B IRAaF g IR A
Shorter work hours for childcare Persons 147 138 127 136 127
TREELRH
TR A 72 78 125 128 164
Nursing care leave Persons
ANEE
TIEEIRSE . A ) ) 1 4 5
Long-term nursing care leave Persons
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® =FUFJZ=X./Mitsubishi UFJ NICOS

#t=& /Social

Ba{if/Unit FY2019 FY2020 FY2021 FY2022 FY2023
BIRIARZE A
Childcare leave Persons 122 95 103
>E5M% A
Of these, male Persons 4l 31 34
Hz= = =
%Iiﬁ{?ﬁﬂwa_.- CEERMR) _ % B B 5 89 -
Paternity leave uptake rate (statutory disclosure)
=3 V=5 (=]
3 IE%{?FHXMG-.- (?iV\]%E%z)_ _ % _ _ 50 60 =
Paternity leave uptake rate (internal regulations)
B IRAaF g IR A
Shorter work hours for childcare Persons 297 381 386 404 e
TEECRIE
TR A 80 130 196 227 264
Nursing care leave Persons
ANEE
A . A 5 11 12 10 15
Long-term nursing care leave Persons
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#t=& /Social

e 71/, /ACOM
Ba{if/Unit FY2019 FY2020 FY2021 FY2022 FY2023
BIRMAE A
Childcare leave Persons 38 42 >
5554 A
Of these, male Persons o 17 21
= =5 ,; = =
%Iiﬁﬁﬁxﬁﬂ- CEERTR) _ % 39 ” 103
Paternity leave uptake rate (statutory disclosure)
=3 V=5 (=]
3 Iiﬁ%ﬁwa-.- (?iV\]%E%z)_ _ % 26 28 64
Paternity leave uptake rate (internal regulations)
B IRAaF g IR A 6 87 o
Shorter work hours for childcare Persons
TTEEIRIR A
. 4 2 6
Nursing care leave Persons
TTEEIARE A
. 0 0 1
Long-term nursing care leave Persons
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O =FURI7tY PRI A>T M /Mitsubishi UFJ Asset Management

#t=& /Social

Ba{if/Unit FY2019 FY2020 FY2021 FY2022 FY2023
BB A ~ o7
Childcare leave Persons
5554 A - 15
Of these, male Persons
SMERIEE (EERR) y _ 107
Paternity leave uptake rate (statutory disclosure) 0
BHBAREUER ((LREE) y _ 20
Paternity leave uptake rate (internal regulations) 0
BRI IR A ~ a8
Shorter work hours for childcare Persons
TTEEIRBE A
. - 15
Nursing care leave Persons
Nk A _ 1
Long-term nursing care leave Persons

(®) MUFG




FEIKEDFREIR R,/ Work-Related Accidents

#t=& /Social

Bi{57/Unit

FY2019

FY2020

FY2021

FY2022

FY2023

=ZUFJIR1T
MUFG Bank

FHRNEREMES

Work-related accidents

55, KESHD
Resulting in leave

BENEREME
Commuting related accidents

55, KESHD
Resulting in leave

(i

Accidents

144

130

129

115

101

40

34

32

31

30

143

118

136

124

126

57

56

56

39

49

FHEEECKDIETE
Mortality from Work-Related Accidents

%

=ZUFJEEIRIT
Mitsubishi UFJ Trust and
Banking

FHRXEREMFN

Work-related accidents

55, KEHD
Resulting in leave

BENEREME
Commuting related accidents

55, KEHD
Resulting in leave

(s

Accidents

19

18

11

10

16

FELECKDITR
Mortality from Work-Related Accidents

%

48
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FEIKEDFREIR R,/ Work-Related Accidents

Bi{57/Unit

FY2019

FY2020

FY2021

FY2022

FY2023

=ZURJEILH> -
A2 L —3E3F
Mitsubishi UFJ Morgan
Stanley Securities

FERUEREMES

Work-related accidents

55, KEHD
Resulting in leave

BENKEFEEEL
Commuting related accidents

55, KEHD
Resulting in leave

(s

Accidents

11

12

17

17

FEEEICKDIETE
Mortality from Work-Related Accidents

%

=ZEUFIZ”OX
Mitsubishi UFJ NICOS

FERXEREMNE

Work-related accidents

55, KEHD
Resulting in leave

WBENKEFEEEL
Commuting related accidents

55, KEHD
Resulting in leave

(i

Accidents

10

32

17

17

FHEEECKDIETE
Mortality from Work-Related Accidents

%

49
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FEIKEDFREIR R,/ Work-Related Accidents

#t=& /Social

Mortality from Work-Related Accidents

Ba{37/Unit FY2019 FY2020 FY2021 FY2022 FY2023
SISEFEIF _ _ 3 )
Work-related accidents
55, KESHD _ _ 0 0
Resulting in leave 1
7L BENREEA Accidents _ _ . 5
ACOM Commuting related accidents
55, KESHD _ _
o 1 0
Resulting in leave
SEISSE(C K BT o _ _ 0 0
Mortality from Work-Related Accidents 0
SISEFELE _ _ _ 0
Work-related accidents
55, KESHD _ _ _ 0
Resulting in leave s
=ZUR77 Yy YRS Accident
A SEENIE TR celdents _ _ _ .
Mitsubishi UFJ Asset Commuting related accidents
Management
55, K50 _ _ _ 0
Resulting in leave
FEILEEC B
FEXECLDIET % _ _ _ 0

50
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FHEFRE (EES—ASIED) /Working Hours (per Employee)

Hifir/unit | FY2019 FY2020 FY2021 FY2022 FY2023
—RBHEDFIRERR CETERRIN) B5RS
Average number of overtime hours worked per 195 19.6 20.1 20.3 19.8
e . month (Legal overtime) Hours
=ZUFJIRIT
MUFG Bank — A D OB LR R E B 38E
Ratio of overtime hours worked per month % 0 0 0 0 0
exceeding over 60 hours
—R&H DR ERR CEERRIN) B
Average number of overtime hours worked per 25.8 26.3 26.8 27.9 27.2
=EUFMESESRT month (Legal overtime) Hours
Mitsubishi UFJ Trust
and Banking —AHIz D DOKERREIN60R R Z B X DEE
Ratio of overtime hours worked per month % 0 0 0 0 0
exceeding over 60 hours
—AHIZ DK CEEREN) B5RS
=Z2UFRJEILH> - Average number of overtime hours worked per 20.1 20.3 23.2 23.6 24.3
2| —EF month (Legal overtime) Hours
Mitsubishi UFJ
Morgan Stanley —RB& Iz D DOKRERFEIN 60 ZB X BEIE
Securities Ratio of overtime hours worked per month % 0 0 0 0 0
exceeding over 60 hours
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FHEFRE (EES—ASIED) /Working Hours (per Employee)

exceeding over 60 hours

Ba{7/Unit FY2019 FY2020 FY2021 FY2022 FY2023
—AHIEDEIIKRERRE CEERRIS) B5RS
Average number of overtime hours worked per H\ - - 20.7 215 19.5
=ZUFJ—X month (Legal overtime) ours
Mitsubishi UFJ
NICOS —R& D OERERN 60z B X DEIE
Ratio of overtime hours worked per month % - - 3 3 2
exceeding over 60 hours
—RASIE D EEEERME (EERRISH) B5ES
Average number of overtime hours worked per Hours - - 20.2 21.0 20.4
— month (Legal overtime) u
ACOM —FdsTe D DR LR 0B E B X BEE
Ratio of overtime hours worked per month % - - 0 0 0
exceeding over 60 hours
—RASEDEKERR (EERRES) B5R
= “ Average number of overtime hours worked per ) - - - - 28.7
—%UF\‘JT_E Y MY month (Legal overtime) Hours
KA
ViSUDISTI DRI ASSEL | g7 n s seistanleor 2 2 A 3 31A
anagement : ; 0
Ratio of overtime hours worked per month %o - - - - 2

52
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FHEFESHIAZE /Labor Union Membership Rate

#t=& /Social

¥W&R/Scope | Hfi/Unit FY2019 FY2020 FY2021 FY2022 FY2023
== ~, 3 )|, —
ﬁUFLéFJ74d-//v)l/7)l/ 7 G % - - 80.4 81.3 74.8
=ZEUFJIRIT
MUEG BiEn{IZ - % 79.6 83.0 84.5 85.3 78.8
=ZUFJE5EIRIT 0
Mitsubishi UFJ Trust and Banking /o [ 5.2 745 3.8 189
=ZURIEILH> - R L—iESs 0
- s
Mitsubishi UFJ Morgan Stanley Securities ° 432 60.2 59.4 63.3 S
=ZUFI”—3X _ o _ _
Mitsubishi UF] NICOS %o 84.0 83.9 83.2
=ZZUFI7ZY BRI A b _ % _ — — — 78.8
Mitsubishi UFJ Asset Management 0 '

¥ BHEENTNORESEE EHBBRNZMEL. HEEDHBRMHOUENLVCEHDORERRE (CHEITEARIISZITV). BEQRSERBROME - M ECIRDBATNE

3_0

% Each company has entered into labor agreements with their respective employee unions. They engage in collective bargaining to improve the working conditions of union
members and to promote the healthy development of the company. They are committed to maintaining and enhancing sound labor-management relations.
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#t=& /Social

HE&BEkiES),Social Contribution Activities

o & EBAEENE ! /Expenses for social contribution activities*!

{7 /Unit FY2019 FY2020 FY2021 FY2022 FY2023
=EBURIDA 22y - JIL-T =M
MUFG 100 million yen 2.3 91.6 81.5 83.6 77.4
SE5FME =M _ _
Of these, donations 100 million yen 68.3 77.7 46.1

o EENEAIER*2 /Breakdown of expenses for activities*?2

13.4%
6.5%

2.6%
2.6%

1.6%
0.2%

0.2%
0.2%

68.0%

0.1%

EEBRK - 1/ R—>3 %%

Supporting Industrial Development & Innovation

" HEREDEZLE

Reduction of Educational Disparities

"F - S CHESRADME

Response to Aging Population & Low Birthrate

"R ISRRE

Developing Social Infrastructure

" EE S NFEOHEE

Promoting Workstyle Reforms

ZAth
Others

® MUFG SOUL*3 ShN A ¥4 /MUFG SOUL*3 Participants®#4

SURZIIL - RIBRE
Climate Change Measures & Environmental Protection
B A O)N—2328FAIN—2F
Inclusion & Diversity
" BRBEAN\DI G
Response to Poverty
" RN DBBD5ER
Overcoming Threats to Health
B ERD — EXNDFEEFRT T AR

Ensuring Equal Access to Financial Services

B{37/Unit FY2019 FY2020 FY2021 FY2022 FY2023
;5 i
b”.).\" A — 3,615 3,636 3,423 4,947
Participants Persons
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#t=& /Social

X1 SE5HEEH : MUFG., =Z2UFI”JX. 714 (ER)
=2BURIRIT. =Z2BUFMEFERIT. ZBUFBE/R—ILT 1 20X (JIL—T2HED) (ERS)
¥ 1 Scope of Reporting: MUFG, Mitsubishi UFJ NICOS and ACOM (Japan)
MUFG Bank, Mitsubishi UFJ Trust and Banking and Mitsubishi UFJ Securities Holdings (including group companies) (both Japan and overseas)

X2 EETEEH - MUFG., =ZURJIRIT. =2URI”1IX. 74 (ER)
=ZRBUFMEFERIT. ZBUFBEESR—ILT« >R (DIIL—T&HED) (EWHH)
%2 Scope of Reporting: MUFG, MUFG Bank, Mitsubishi UFJ NICOS and ACOM (Japan)
Mitsubishi UFJ Trust and Banking and Mitsubishi UFJ Securities Holdings (including group companies) (both Japan and overseas)

%3 EHE—ANOEDHTE UHRIBEFRROT AT 7 (CH L. BEBHEREIUE Y DEH
%3 Framework of funding for ideas for solving social issues that are planned by employees

¥4 SEFHEIFE « =2UFJRIT. —ZBUFJMSSEIRIT. =Z2BUFJEES/R—ILT 1 > IR (DJIIL-T&tE&0) . Z2URIZIX, 7L (ER)
X4 Scope of Reporting: MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Securities Holdings (including group companies) ,
Mitsubishi UFJ NICOS and ACOM (Japan)
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() MUFG



57

HI\F> X /Governance

HINF >R /Governance
o Huf#1%< /Board of Directors
B{T/Unit FY2019 FY2020 FY2021 FY2022 FY2023

NG E e A

Numbers of Directors Persons 16 16 16 16 =
PESTaw )N T A 9 9 9 9 .
Of these, outside director Persons
PESYERVEEE TS A 9 9 9 9 5
Of these, outside director Persons
DB A EL A
Of these, female director Persons 4 4 4 4 =
S EAMEFEEHIRER A 5 5 ) ) >
Of these, foreign nationality director Persons

FfEER =]

Number of meetings held Times 10 10 10 10 e

v Ii: ;_'T_(

TR % 100 100 100 99 100

Average attendance rate

(®) MUFG
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0154 - HI\F>RXEESR Nominating and Governance Committee

HINF >R /Governance

BH{3T/Unit FY2019 FY2020 FY2021 FY2022 FY2023
o= A
Number of members Persons 5 5 5 5 s
DB ANEFEEL A 4 4 4 4 A
Of these, outside director Persons
FEE . A AR A AR A AR A AR FaRy¥:) bzt
Chairman Outside director Outside director Outside director Outside director| Outside director
F{EER @]
Number of meetings held Times 14 12 1 11 10
0y /i: ;_'_E_(
PR % 100 100 100 100 100
Average attendance rate
o iREES | /Compensation Committee
B{i1/Unit FY2019 FY2020 FY2021 FY2022 FY2023
o= A
Number of members Persons 5 5 5 5 s
D B ANEAFR1ZEL A 4 4 4 4 A
Of these, outside director Persons
FEE . A AR A AR A AR SRS ARy ¥ by
Chairman Outside director Outside director Outside director Outside director| Outside director
FEfEER @]
Number of meetings held Times 8 6 8 ! !
0y /i: ;_'_ﬁ__:
PR % 100 100 100 100 97

Average attendance rate

(®) MUFG
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O EEBEES /Audit Committee

HINF >R /Governance

BH{3T/Unit FY2019 FY2020 FY2021 FY2022 FY2023
o= A
Number of members Persons 5 5 6 6 5
D BN EAFZEL A 3 3 4 4 .
Of these, outside director Persons
FEE . A AR A AR A AR A AT FaRy¥:) bt
Chairman Outside director Outside director Outside director Outside director| Outside director
F{EER @]
Number of meetings held Times 16 16 16 16 16
0y /i: ;_'_E_(
PR % 97 100 100 97 100
Average attendance rate
o URXUEESL /Risk Committee
B{ST/Unit FY2019 FY2020 FY2021 FY2022 FY2023
TEH A
Number of members Persons 5 5 5 5 .
S BN AR EL A 4 4 4 4 5
Of these, outside director Persons
£ER . O AR A AT A AR A AT FaRy¥i) bt
Chairman Outside director Outside director Outside director Outside director| Outside director
LR @]
Number of meetings held Times 4 5 6 4 4
N Ii: ;_'T_(
TR % 95 88 97 100 100

Average attendance rate

(®) MUFG
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RIS /Environment #t& /Social

HI\F> X /Governance

d>TSA7P >R/ Compliance
0T SAT IR - NLDSA 2ICHEBSNIZEHRMAFELNumber of reports to the Compliance Helpline

IBHRZZATFEL
(¥F¥k. B17. E5%. 5. —OX. 7ILDEE)

Number of reports - 570 441
(Total of MUFG, the Bank, the Trust Bank, the Securities,

NICOS, ACOM)

411 436

BGAMBRE /Political Contribution

BURTR EADRREHER BAM 20 20 20
Total Donations to Political Parties, etc million yen

20 20

(®) MUFG



KRR =FBUFITrF>SvIL - II—T
RREFAHXADOAL-4-5
URL : https://www.mufg.jp/

Mitsubishi UFJ Financial Group, Inc.
4-5, Marunouchi 1-Chome, Chiyoda-ku, Tokyo, Japan
URL : https://www.mufg.jp/english/
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