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I8 /Environment

BETHICHTIRBEFHERNADED A/ Reducing Our Environmental Impacts through Core Business
BEBREEF(CHESCOHEHE./CO, Emissions from Business Activities

[FY2022 : EESTDEENIRE X 75 /Method of calculation]
EE51T&EH,/ Scope of Reporting
Scopel?2 : MUFG. =ZUFJIR{T. =ZUFJEFERIT. —EBUFEESR—ILT v >PJX. ZE2URIZ-OX, 7A. BLULZLEZEFSHT
Mitsubishi UFJ Financial Group(MUFG), MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Securities Holdings,
Mitsubishi UFJ NICOS, ACOM and consolidated subsidiaries of each company
Scope3 : MUFG. =ZUFJIRIT. =Z2UFME5EIRIT. =2UFJTBILH> - R L—5ES. =Z2UFJZ”-1X. 7ZILADOERHLSR
MUFG, MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Morgan Stanley Securities, Mitsubishi UFJ NICOS and ACOM (Domestic Locations)
JKODEMASE : MUFG, =Z2UFJIRMT. =ZUFMSSEIRIT. =2URIBEILAHY - AL —3EB% =ZZ2URI”IX
Water usage: MUFG, MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Morgan Stanley Securities, and Mitsubishi UFJ NICOS.
SIEREAR : 20228481 H~ 2023%3H31H ./ Period covered: April 1, 2022 through March 31, 2023

[FY2022 : COHRHEDHEESE,CO, Emissions Calculation Method]
1LETAHR. LPG, Bl (Tl 8. HYU>. JOAE &R K K BEREER CsROBECRIITEE (BXE) | . [GHGTORIIL) (CED<FHEK
City gas, LPG, heavy oil, kerosene, light oil, gasoline, HFCs, steam/hot water and cold water are calculated according to factors based on the “Act on
Promotion of Global Warming Countermeasures” and “GHG Protocol”.

2BNPEIPECE D NREDRHABHEEETE - Ik - [AXFIE] . BEEDHFCEDSNTUNDHE
Electricity is calculated according to emissions factors based on the Act on the Promotion of Global Warming Countermeasures and laws and regulations of each country.
Ny bR EREFET EOFBBHEEAE (XA Z1—5)
Market-based : Adjusted emission factor of emission factors by electric power utility.
-O—> 3> 8% ABE (BRI —#EDED D ERIPFHREE)
Location-based : Alternative value of emission factors by electric power utility. (Emission factors by country specified by the International Energy Agency)
IBAFREBNFAD(CDVTIE. ZHECOHEEZOELTHDI Y M
The amount of renewable electricity is counted as zero CO, Emissions.
4.Scopedld BT S5A4F 1 —>ZBUIEBMOBRENRD AR EDOEEDCHDBLREMN T —IX—-X | . [BAFMmEEEZDIO—/VUVIRESHER
Bzl . [IDEAV2 (BTSAFI—2REDIRHABHEETER) | ORFIROEFHE
Scope3 is calculated according to the most recent factor specified in the “Domestic emissions unit value databases for accounting for greenhouse gas emissions
throughout the supply chain”, “Estimates of Embodied Global Energy and Air-Emission Intensities of Japanese Products for Building a Japanese Input-Output
Life Cycle Assessment Database with a Global System Boundary, Environmental Science & Technology, 46(16), 9146-9154.” and IDEAv2.

[FY2022 : COHHEZE(CH T BHE=FREE/Third-party assurance of greenhouse gas emissions]
Scopel, 2&E3D—EBCDVWTEHE=ZERIEZEISL CLE T, FllZCE5E2TSRT S0\,
We have obtained third-party assurance for Scopel, 2 and Scope3 (partial) greenhouse gas emissions. Please see here for details. (.) MUFG


https://www.mufg.jp/csr/report/thirdparty/index.html
https://www.mufg.jp/english/csr/report/thirdparty/index.html
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[FY2018-2021 : EEEHDEXRMIRE X J5 . Method of calculation]

E5TEH - MUFG. =ZUFRJIR1T. =Z2UFJMEERIT. =2UFRJTILHY - XL —5i%F. =Z2UFJ”-1OX

Scope of Reporting: Mitsubishi UFJ Financial Group (MUFG) , MUFG Bank, Mitsubishi UFJ Trust and Banking,
Mitsubishi UFJ Morgan Stanley Securities, and Mitsubishi UFJ NICOS.

[FY2018-2021 : CO, HHHEMDH A E,/CO, Emissions Calculation Method]

1. BIAX. LPG. Td. AT #5f. AV &R K AKEHERRRCX SROMEE(CEE T DEE CEXPE) (CED {FRE#
City gas, LPG, heavy oil, kerosene, light oil, gasoline, steam/hot water and cold water are calculated according to factors based on the Act
on Promotion of Global Warming Countermeasures.

QBAFEMECE D NEEMIRHAFHHEETE - iRE - ARFIE] (CEHSN TV DHBDRIE (2020FEEIE(E)

Electricity is calculated according to the most recent emissions factors for FY2020 based on the Act on the
Promotion of Global Warmlng Countermeasures.
- Y=oy bR BRIEBFET LORFBEHIEARE (AZ1—5)
Market-based : Adjusted emission factor of emission factors by electric power utility.
- O —> 3> 8% ABE
Location-based : Alternative value of emission factors by electric power utility.

X 2020FEFETE. BASHNREADZILT Ly MERREHFHAIRES 2 RIRL TULVRL TERIERGS GARAHREGRER) | TY—ov hNEEOREZE
HUTWERT,

X Until FY2020, this report calculates the market-based figures based on the “basic emission factor (pre-adjustment emission factor)”, in which power companies do not
reflect Kyoto Mechanism credits or cuts in domestic certified emissions, etc.

3B.BAERREENFIAD(CDOVTIE, HHCOHHEZ0ELTHI H
The amount of renewable electricity is counted as zero CO, Emissions.

458900 (EBMEOFIA) (& DTS4 F T — > 2@ UEBOBRENRN ABEEEDEFE DO DHHREN T —IRX—X ] (Ver3.2) (REBER)
DIFNCKBEDTY,

Overseas travel (international routes) is calculated according to a factor specified in the Domestic emissions unit value databases for accounting for
greenhouse gas emissions throughout the supply chain (Ministry of the Environment).

[FY2021 : COHHEEICH T BB =FH L/ Third-party assurance of greenhouse gas emissions]

MUFG & =ZUFJERITIC DU TIE. Scopel. 2&E3D—ECDWTE=ZBFAEZEUS LU TVET ., FHlESES5ZISEBT S0,
MUFG and MUFG Bank have obtained third-party assurance for Scopel, 2 and Scope3 (partial) greenhouse gas emissions. Please see here for details.

(®) MUFG


https://www.mufg.jp/csr/report/thirdparty/index.html
https://www.mufg.jp/english/csr/report/thirdparty/index.html

HEAPRIEIR

Total floor space

EENTIRILF—HE

Direct energy consumption

EHEN T RILF—HE

Indirect energy consumption

IxRILF—H#MERE

Total energy consumption

#HAR

City gas

LPAX

Liquefied petroleum gas
==p:c

Heavy oil

A

Kerosene

EZ9lt

Light oil
AV
Gasoline

B

Electricity

AR - mK
Steam, hot water
sk

Cold water

BHEREREN (REEHIZDENERE)

Basic unit of electricity use

JOZAADBEH
HFCs emissions

IKODERE
Water usage

X 2022FEXDENEASSCEESEZEE (LK - FKZFR<) o FY2018-2021 : P5. FY2022 : PAZEHR
X Scope of reporting and CO, Emissions Calculation Method changed from FY2022 (excludes Tap, Waste water) . See P5 for FY2018-2021 and P4 for FY2022.

oK
Tap water

ToK
Waste water
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BIRBHE> —S DB Environmental Impact Data
sHAIAER/Item

BAf7/Unit

1,000m?2

1,000Nm?3

ki

ki

ki

ki

1,000kWh

GJ

GJ

1,000KWh

kwh/m?

kg

1,000m3

1,000m3

FY2018

2,175

3,697

805

76

2,570

381,211

62,466

61,828

471,496

175

1,446

1,208

FY2019

2,167

3,285

856

68

2,133

395,463

61,657

57,148

479,446

182

1,383

1,154

FY2020

2,089

3,059

956

49

1,517

370,594

58,646

49,544

449,736

177

676

484

FY2021 FY2022%
2,057 3,222
3,451 4,542

9 9

782 290

33 31

4 585

1,552 5,911
356,853 611,609
58,132 86,085
46,567 52,172
452,936 771,086
173 190

- 2,547

685 691

490 474
(®) MUFG



COHEHEDHERE /Changes in CO, Emission
FHAIIRR/Item

Scopel

Scope2
CO HFt&E
CO, emission
Scopel - 2
st
Subtotal
Scope3

COHHL/REEAL (PRETESD T

NCOHFHEE) *2

Basic unit of CO, emission
(CO, emissions per unit of
floor space)

BEEH8CO,HitE
Direct CO, emissions

BENRCO Bt E

Indirect CO, emissions
(BH : ¥—ov hE%E

Electricity : market-based )

RHERY/RCOHERE

Indirect CO, emissions
(BHh:O0—>3>E%

Electricity: location-based )

B Y-y NEiE
Electricity: market-based

BH:O5—>3> 8%
Electricity: location-based

ZOMEIEDH D
RHER/RCOHERE
Other indirect CO,
Emissions

B Y-y N
Electricity : market-based

EH . O05—>3> 8%
Electricity: location-based

I8 /Environment

BA{57/Unit

t'COze

t'COZ

t'COZ

t'COZ

t'COZ

t'COZ

t'COZe
/1,000m?

t'COze
/1,000m?

FY2018

10,795

186,870

197,665

10,309

91

FY2019

9,963

184,020

193,983

7,959

90

K1 2022FEXDEHEEABSLUVEEREFZEE (LK - FKZRR<) . FY2018-2021 : P5. FY2022 : PA%ZZR
21 Scope of reporting and CO, Emissions Calculation Method changed from FY2022 (excludes Tap, Waste water) . See P5 for FY2018-2021 and P4 for FY2022.

2 2018-2021FE £ TDT —F%. Scopel 20&EiHBEZAWTCER LIcBDICEH

22 Data from FY 2018 to FY 2021 are revised to those calculated using the sum of Scopel, 2.

FY2020

9,560

162,159

171,719

3,526

82

FY2021

13,567

94,185

167,614

107,752

181,181

74

52

88

FY2022%1

31,051

158,342

311,059

189,393

342,110

1,318,824

59

106

(®) MUFG
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ScopeBIDAER / Details of Scope

BEIER/RCO, HiHE
Direct CO, emissions
(Scopel)

E#EH72CO, HHti=
Indirect CO, emissions
(Scope?2)

FHAIIEE/Item
#mAHR
City gas
LPHX
Liquefied petroleum gas
==pi:c
Heavy oil
yap::!
Kerosene
L2t
Light oil
HYL
Gasoline*2
JO%
HFCs
INEt
Subtotal

BH (N—Tv %)

Electricity (market-based)

Bh (OF—>3> &%)
Electricity (location-based )

&5, - mK
Steam, hot water

m7K
Cold water

Hifi

t'COZ

t'C02

t'C02

t'COZ

t'C02

t'COZ

t‘COZe

t'COZG

t'COZ

t'COZ

t'C02

t'COz

et (B : ¥—4rw hEE)

Subtotal (Electricity: market-based)

t'COZ

INET (BH O —> 3> B%)

Subtotal (Electricity: location-based)

t'C02

FY2018

8,420

2,180

194

10,795

179,785

3,561

3,524

186,870

FY2019

7,472

2,321

170

9,963

177,248

3,514

3,257

184,020

X1 2022FE X DESHES IUVEEREZEE (LK - FKZERRS) o FY2018-2021 : P5. FY2022 : P4A%ZSHR
21 Scope of reporting and CO, Emissions Calculation Method changed from FY2022 (excludes Tap, Waste water) . See P5 for FY2018-2021 and P4 for FY2022.

X2 EETAEDEE(CHEV, HHE (BYUY) ([CDULWT2021EE K DScopel (C TEST

FY2020

6,847

2,590

123

9,560

155,992

3,343

2,824

162,159

22 Due to the change in the aggregation method, company automobiles(gasoline) are being tabulated under Scopel from FY2021.

FY2021

7,725

26

2,120

83

11

3,601

13,567

88,217

161,646

3,314

2,654

94,185

167,614

FY2022%1

10,292

28

781

84

1,575

13,711

4,580

31,051

149,650

302,367

5,412

3,280

158,342

311,059

(®) MUFG
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ScopeBlMDAER / Details of Scope

ZDMEEEDH D
RIENRCOBFLE
Other indirect CO,
emissions

(Scope3)

FHAIRR/Item
1 BAURER - —EX
Purchased goods and services
5 BAREA
Capital goods
Scope 1, 2 [CEENRVARS LU ITRILF—
3 REE R ED
Fuel-and-energy-related activities (not included
in scope 1, 2)
4 X, foix (LER)
Upstream transportation and distribution
FENSHDHEEY)
5 . .
Waste generated in operations
6 HisR*? _
Business travel *?
ERE&EDEE)
7 .
Commuting
g U—REE (L) _
Upstream and downstream leased assets™®
o W B (F) * _
Downstream transportation and distribution*?
10 BR5E LTz RGO T _
Processing of sold products™®
11 | EEUEBROMRR
Use of sold products™®
12 BR5E UTCRmDESE
End-of-life treatment of sold products
U—2 & (F)
13
Downstream leased assets
JS5>2FvA4X
14 :
Franchises
/\gt/Subtotal

I8 /Environment

Hifi

t'COZe

t'COZe

t'COZe

t-CO,e
t-CO,e
t-CO,e
t-CO.e
t-CO,e
t-CO,e
t-CO,e
t-CO.e
t-CO,e
t-CO,e

t'COze

t'COze

FY2018

X1 HERIN DT — 5 (F20225 E M SEHAIZ BEIS. Scope3 except business travel had calculated from FY2022
%2 EH757E | FY2018-2021(FP5. FY2022(dP4%ZZH8 /Calculation Method : See P5 for FY2018-2021 and P4 for FY2022
X3 %I DIEEHL . Not applicable.

FY2019

FY2020

FY2021 FY2022%1

- 550,821

- 573,932
- 31,600

— 107,202
- 2,644
74 25,468

- 18,066

— 2,547
- 5,958

- 585

- 1,318,824

(®) MUFG
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AT« ADBBHFEELIRX M./ Cost for Environmental Measures for Our Offices

[2022¢FEEEETDE X F5 . Method of calculation for FY2022]
E5TEEH - MUFG. =ZURJIRIT. =Z2URJERIRIT. =Z2EURTEILAY - R L—5E3%. =2URI”1X
Scope of Reporting: MUFG, MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Morgan Stanley Securities, and Mitsubishi UFJ NICOS.
£E5175% 0 [RIESFTAA RS2 2005FR] (RigE) 285
Accounting method: Based on Environmental Accounting Guidelines 2005, published by Japanese Ministry of the Environment.
FTSREAM] : 20228481 H~2023 F£3831H
Period covered: April 1, 2022 through March 31, 2023

RARMEZNEDEEST E(CR L TR, IERDORMELE FMAFHSFEOTELRE CRFAMERL) EUTERICEHTNET.
RIS OB AN SEEDPUENNE S IRDEE E LT, MAFESRZESFEELTVET,
As for the method of calculation, the depreciation expenses on investment amounts are included in expenses using the straight line method for

a service life of five years (with no residual value). The service life is set at five years as the period during which repairs and improvements are
required following the introduction of environmental equipment.

(®) MUFG
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EBISHFELIX M. /Cost for Environmental Measures

AILERELE
by ] ERED#EH ==Ly} FY2021 FY2022 Compared to FY2021
Category Details Unit Em BRIz =] BRIz & EAE
Investment | EXpense | Investment | Expense |Investment| Expense
TY77AI
FXTUPZANIRL 1,021 | 4,523 856 | 3,264 | A165| A1,259
Operation area costs
NEBEOX S TARZ MAE. BRE. AESKIURIREBRLRE
Costs for pollution | Costs for asbestos surveys, removal, measurement 0 116 0 68 0 A48
prevention and inspection, etc.
HERRIBAR IR b | 1%E | B TREZERS KRR E AR E
Costs for B AT REmRMENERE
addressing global  |Investments: Installation of energy-efficient lighting 1,021 4,107 856 2,905 A165 | A1,202
environmental and air conditioning equipment, etc.
Issues Costs: Depreciation for energy-efficient equipment, etc
BRBERIX o =
—_—= J— . 0) )'L
Costs for reuse of .ﬁh BB Lﬁ . 0 300 0 291 0 A9
Disposal of general and industrial waste
resources
£ -FRIX B
Upstream / - =pale! 0 0 0 0 0 0
downstream costs Million yen
BEFEEFHIX S RIBYRZA> bR - B, RIBBROMRRE
Costs for management | Development/operation of environmental management 0 8 0 9 0 1
activities systems, environmental information disclosure, etc.
AFEREFEIR b
Costs for research and | — 0 0 0 0 0 0
development
N biyi=} HEDOIFAEIRE
HAEBH IR RERERBOZ @R |
. - Charitable contributions related to environmental 0 469 0 957 0 488
Social activity costs .
conservation, etc.
RIBHEBXEIX b
Environmental - 0 0 0 0 0 0
remediation costs
A5t/ Total 1,021 5,000 856 4,231 /165 ATT0

(®) MUFG
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I8 /Environment

FEEMEIRA DD >/ Efforts to Reduce Waste
® == UFJER1T /MUFG Bank

R AEHE U1 OILERIOWUA L ZEESED
Medium- to long-term plan Establish a recycling rate of at least 90%.
2023 EHIIR RR - BEE - KIROBAREEIVCESITDIREEN YA DILERZI0% ULEETD
FY2023 targets Achieve a waste recycling rate of at least 90% at the headquarters buildings in Tokyo, Nagoya and Osaka.
" (RR (KEE) ] 94.9% / Head Office Tokyo Marunouchi Building: 94.9%
i?(zzileg;sa:fgﬁ (B2 (BEHEEIL) ] 58.1% / Head Office Nagoya Building: 58.1%
results [KBR (KBREIL) 1 60.2% / Head Office Osaka Building: 60.2%

TSRAFWY O HERADELD#d / Efforts to Reduce Plastic Waste
BRBEEAOEBMNAEROSED. CHEEDOZEAL., BF¥ - BEEROREEVOIEEONS. HEMICHEMETTSAF v oI DIREH @SN
BDRNICHDERHMLU. MUFGE LT TFEEDIERICEDMEATULEY,

We recognize that regulations on single-use plastics are being strengthened worldwide in light of growing international awareness of resource
recycling, the worsening waste problem, and the conservation of marine and oceanic resources. With this recognition, MUFG is tackling the
following issues.

1.

fERARY MR NLDOFIEYR

Sorting and collection of used PET bottles

ERNSETITOMEBEINES (CH TS, BiREaBFDOXE

Implementation of cleanup and other activities as part of the community contribution activities at sales offices and other locations

BREMID A DILEI0% LU L ICBRZED. BROMEBNIRFAOREYOHIRZEMR (7285, 2022FEERIE(IF=ZUFIIRITAEE 94.9%)

Based on the target of a waste recycling rate of 90% or higher, implementation of efficient use of resources and reduce waste (FY2022 performance for the
main building: 94.9%)

TSRAFVICEETDIEREIENAD, TSRF v IRGIDENE - &% 5HAT 2ERD. TIRXF v IMBIEEFER CBEEIRE CETIENE(IC
K DIEIRIEMS KUEDHADHYR—

Provide information and support for initiatives led by plastic-related customers using references describing trends and impacts of plastic regulations and
business strategies based on the plastic regulations

(®) MUFG
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MESDIRR (FrE#E) /Status of Employees (new criteria)

® =ZUFJER1T/MUFG Bank

Bafi1/Unit FY2018 FY2019 FY2020 FY2021 FY2022
7z =
SRR A 33,524 32,186 30,554 28,843 32,786
Number of employees Persons
S 5imd R
> SBMRIRAE . A 5,669 5,840 5,908 5,737 10,795
Of these, overseas local hires Persons
= T
DB.WﬁE%EQg A 27,855 26,346 24,646 23,106 21,991
Of these, domestic employees Persons
Filin/E 1 20-2977% A
Age range : 20s Persons 8,287 7,982 6,287 4,944 3,982
FilipfE : 30-397% A
Age range : 30s Persons 8,170 7,676 7,843 7,943 7,748
FiknfE : 40-497% A
Age range : 40s Persons 8,131 7,608 6,637 6,248 6,484
FHD/E : 50-77% A
Age range : 50 and over Persons 3,267 3,080 3,879 3,971 3,777
{|a s S H3R
LSRR LR % 54 57 59 60 61
Ratio of female employees
VB
et A 1,562 1,501 1,429 1,338 1,336
Contract employees Persons
ElEYNEI=F
BRI ESR R A 11,119 10,300 9,645 8,882 8,161
Temporary employees Persons
0 /i; A T
FH " 38.2 39.6 38.3 38.7 39.4
Average age Years old
\ Ii: o I‘E ES
PR . . F 14.6 15.2 14.7 15.2 15.4
Average years of continuous service Year
S1E i 18.0 18.6 17.3 174 17.6
Male Year
ol i 121 12.8 131 13.9 14.5
Female Year
B
0, —_ —_
Turnover Rate* o 6.2 63 62
B o #&RmmER
0,
Attrition Rate % 2.6 2.8 2.1 2.5 3.0
¥ BERER(C(Z. BcHESREOM. EHEREDEMGRRCHDFMERE. sHESERlZE0
2% The turnover rate includes resignation for personal reasons, as well as resignation for company reasons, such as retirement at the mandatory retirement (.) MUFG

age or return to work due to dismissal.
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® == UFJ{EFEERIT /Mitsubishi UFJ Trust and Banking

BA{5f/Unit FY2018 FY2019 FY2020 FY2021 FY2022
7z =F7
TR A 6,457 6,397 6,373 6,190 6,218
Number of employees Persons
S 5
O 5ERSRIT A 468 443 454 426 450
Of these, contract salespersons Persons
S 5iE5 R
> SBARIRAE . A 388 388 417 412 450
Of these, overseas local hires Persons
= N =
DB.Wﬂt%Eyg A 5,601 5,566 5,502 5,352 5,318
Of these, domestic employees Persons
FilipfE . 20-295% A
Age range : 20s Persons 1,226 1,223 1,212 1,079 986
FiipfE . 30-395% A
Age range : 30s Persons 1,418 1,478 1,473 1,486 1,538
FipfE @ 40-497% A
Age range : 40s Persons 1,342 1,237 1,154 1,180 1,218
FHpfE : 50-i% A
Age range : 50 and over Persons 1,615 1,628 1,663 1,607 1,576
1 /. [—1 m
Ratio of female employees
GIFIEEES
HRBF ISR R A A 1,582 1,538 1,383 1,444 1,299
Temporary employees Persons
v Ii: A =
FIE w® 42.8 42.9 43.1 437 43.8
Average age Years old
\ /i: B4 “E ES
FEE X . . F 16.6 16.8 17.0 17.3 17.1
Average years of continuous service Year
St il 17.4 17.6 17.7 17.9 17.6
Male Year
2k i 15.3 15.7 15.8 16.3 16.3
Female Year
B
0, — —
Turnover Rate* %o 4.2 5.0 4.9
B 2 # SRR
0,
Attrition Rate % 2.9 2.6 1.7 2.6 3.1
X BEEER(C(E. BCHESEMOM,. EFEEMPHEARCHDIRERE. SHESEMZSD
¥ The turnover rate includes resignation for personal reasons, as well as resignation for company reasons, such as retirement at the mandatory retirement (.) MUFG

age or return to work due to dismissal.




@ =EUFIJEINH> - R > L —fiE#./Mitsubishi UFJ Morgan Stanley Securities

Ba{i7/Unit FY2018 FY2019 FY2020 FY2021 FY2022
T EA=—Eied]
HEERK A 5.273 5,401 5,899 5,694 5,648
Number of employees*®! Persons
SEBIMNANERAE A 0 0 0 0 .
Of these, overseas local hires Persons
SRS
DBIPME%E;A; A 5,231 5,365 5,873 5,663 5,618
Of these, domestic employees Persons
TFfE : 20-297% A
Age range : 20s Persons 1,000 1,077 1,002 809 708
TFlinfE : 30-397% A
Age range : 30s Persons 1,135 1,057 1,203 1,276 1,301
Filip/E : 40-497% A
Age range : 40s Persons 1,277 1,248 1,307 1,242 1,251
Filip/E : 50-7% A
Age range : 50 and over Persons 1,819 1,983 2,361 2,336 2,358
147 S Hz
e % 35 34 34 35 36
Ratio of female employees
=iE = %
MBS IER S A 222 192 108 200 225
Temporary employees Persons
\ /i: A o
I % 415 41.9 43.9 45.0 45.0
Average age Years old
) /i: ES “E P
FIENLE : . * 14.3 14.7 17.3 18.0 18.1
Average years of continuous service Year
St i 155 15.3 18.2 19.0 18.9
Male Year
i i 12.0 13.0 15.0 16.2 16.7
Female Year
B
0, — —
Turnover Rate*? o °9 > >
B o #&RmmER
0,
Attrition Rate % 5.3 5.0 5.0 4.6 4.4

X1 WUTIRB(IEFI . ZEURITILEY - R L —iESsh SMtAOEBEE (EEFH. MM S=FUFRITILAEY « 9> L —ESADEBE (FFFR<

%1 Does not include executive officers, excludes Mitsubishi UFJ Morgan Stanley Securities (the Securities) employees seconded to other companies, includes employees of
other companies seconded to the Securities.
%2 BER(C(E. BCESREOM. EERBOHBMRRICHDRERE. sHEHSRMZSD
16 %2 The turnover rate includes resignation for personal reasons, as well as resignation for company reasons, such as retirement at the mandatory retirement (.) MUFG
age or return to work due to dismissal.



17

#t=& /Social

® =FUFJZ”1X./Mitsubishi UFJ NICOS

Bifi1/Unit FY2018 FY2019 FY2020 FY2021 FY2022
7z =F
e A 3,111 3,059 3,463 3,442 3,384
Number of employees Persons
FilipfE : 20-297% A
Age range : 20s Persons 553 574 620 586 514
FipfE : 30-397% A
Age range : 30s Persons 841 749 831 816 774
FHHIE : 40-495% A
Age range : 40s Persons 988 959 1,038 1,022 1,056
FHBE : 50-77% A
Age range : 50 and over Persons 729 777 974 1,018 1,040
11Va ms = S
LSRR % 48 49 51 52 52
Ratio of female employees
T /i; A T
i % 40.5 41.0 41.6 42.1 42.7
Average age Years old
NS “E *
FARN . . F 16.5 17.1 17.3 17.7 18.2
Average years of continuous service Year
ki il 16.8 17.3 17.2 17.6 18.3
Male Year
ik i 16.4 16.9 17.3 17.8 18.2
Female Year
AN LS3L
BCESERE % 3.6 3.8 2.0 2.7 3.7

Attrition Rate

(®) MUFG
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@7 1.L/ACOM
Ba{3f/Unit FY2018 FY2019 FY2020 FY2021 FY2022
Z =
fERAL A 2,020 2,063 2,112 2,111 2,071
Number of employees Persons
FipfE : 20-297% A
Age range : 20s Persons 525 548 572 531 464
FipfE : 30-397% A
Age range : 30s Persons 390 357 396 440 476
FilipfE : 40-497% A
Age range : 40s Persons 694 722 676 607 555
FHpfE : 50-7% A
Age range : 50 and over Persons all 436 468 533 576
1| nyt S H3R
ISR IR % 39 40 40 41 4
Ratio of female employees
HSZNES=!
iR A 113 84 87 96 106
Temporary employees Persons
T /i; A T
IIF & 40.4 40.7 40.5 40.8 41.1
Average age Years old
75 & "E #
FelIEhgmera . . i 14.4 14.8 14.8 15.0 15.3
Average years of continuous service Year
i * 18.3 18.8 18.8 18.8 18.8
Male Year
Lt * 8.3 8.8 8.8 9.4 10.2
Female Year
BCASEMNR % 3.6 3.0 2.9 3.0 35

Attrition Rate

(®) MUFG
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o BN 41LE* /Overseas employees*

BH{3T/Unit FY2018 FY2019 FY2020 FY2021 FY2022

IV57
/ ./J A 6,930 7,126 7,078 7,387 7,333
Asia Persons
AR . A 14,173 14,078 14,675 13,565 6,647
Americas Persons
Xhl\\
BRI A 2,813 2,940 3,167 3,167 3,382
Europa Persons
ZAth A
Others Persons 0 0 0 0 e

X =EBURJRIT. =2UFRJEILHY - RY> L —IE(EENETONTIMUFG Union Bank&EORELZEREADKETE - B EF> a3 FHILRAY Y I, Z2BUFMESEIRITIE

BHSTEDRERBE & FS 3 FILRY Y JZEE

X Scope of data of MUFG Bank and Mitsubishi UFJ Morgan Stanley Securities is home staff (expatriate employee from Japan) and national staff of overseas branches and
affiliates which are substantially treated as a branch, such as MUFG Union Bank. Scope of data of Mitsubishi UFJ Trust and Banking Corporation is home staff and national

staff of overseas branches.

o D IL—TEH WEERFEX /Ratio of employees with disabilities*

Bif7/Unit

FY2018

FY2019

FY2020

FY2021

FY2022

DIL=TENHNERERE

Ratio of employees with disabilities

%

2.32

241

2.48

2.56

2.60

X EEEAXEHETEDSNIEEREZANT, Z2UFJRIT. Z2UFJEFIRIT FEIRO2 HFFHFERUAS IO -TEBRBGRSHEST) « —Z2BUFRJEILH> - XY
=%, Z2BURIZ”OXR, 7IACBI2ERNORARZEHUIZED. REELE. BF6 A1 HEEDHIE.

X The employment rate in Japan for MUFG Bank, Mitsubishi UFJ Trust and Banking (including special subsidiaries and group affiliates for these two companies), Mitsubishi UFJ
Morgan Stanley Securities, Mitsubishi UFJ NICOS and ACOM was calculated using the formula stipulated in the Employment Rate System for Persons with Disabilities.
Figures for each year are as of June 1 of the following year.

® J)L— BB * /Group turnover rate*

Bif7/Unit

FY2018

FY2019

FY2020

FY2021

FY2022

DIV —T Bt

Group turnover rate

%

5.7

6.0

5.9

X J)IL-THEERC(E. BCHESREOM. EFEREGE, RHHMASRHESD

X The Group turnover rate includes resignation for personal reasons and resignation for company reasons, such as mandatory retirement.
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BB AE, /Number of Hires

® =ZFUFJIR{T/MUFG Bank

BT /Unit FY2018 FY2019 FY2020 FY2021 FY2022
&t A
1,085 631 478 475 466
Total Persons
A A
New Graduate Recruitment Persons 958 513 370 382 =
Sl A 298 278 213 216 204
Male Persons
it A 660 235 157 166 124
Female Persons
BTN T A
Core Officer Persons 608 346 21 290 o
Hl A 298 278 213 216 204
Male Persons
o A 310 68 58 74 71
Female Persons
Ram (FE) A _ B _ _ _
Core Officer (specific) Persons
Bt A
Male Persons 0 0 0 0 o
o A 0 0 0 0 0
Female Persons
BSH A
Business-Specialist Track Persons 350 167 99 92 e
Bt A
Male Persons 0 0 0 0 o
o A 350 167 99 92 53
Female Persons
FRIRER X A
Mid-career Recruitment* Persons 127 118 108 93 18
Hit A 49 54 55 37 94
Male Persons
it A 78 64 53 56 44
Female Persons
X BEREAICEF v UZEAMINIE., REMEPEROEMEZRSD (.) MUFG

X Mid-career Recruitment includes promotion of temporary employees and temporary full-time employees in addition to Mid-career hires.
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© =ZUFJ{S5EER1T /Mitsubishi UFJ Trust and Banking

BH{fT/Unit FY2018 FY2019 FY2020 FY2021 FY2022
P
551 A 348 304 192 186 351
Total Persons
ERS Pt A
New Graduate Recruitment Persons 249 194 134 126 163
9o . 162 118 89 84 98
Male Persons
o . 87 76 45 42 65
Female Persons
HE A
Core Officer Persons 177 194 134 126 163
o A 162 118 89 84 98
Male Persons
il A 15 76 45 42 65
Female Persons
EH A s _ _ _ —
Non-Core Officer Persons
Bi% N
Male Persons 0 0 0 0 0
oy A » . . . .
Female Persons
SPIRRF A
Mid-career Recruitment* Persons 99 110 58 60 188
o A 74 88 42 46 136
Male Persons
it A 25 22 16 14 52
Female Persons
X HEERICEF v U 7EAMINIE., REMEPREROEMEZRSD

X Mid-career Recruitment includes promotion of temporary employees and temporary full-time employees in addition to Mid-career hires.

(®) MUFG
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O=FEUFJEINH> - RF>

—3IE3% /Mitsubishi UFJ Morgan Stanley Securities

BI{37/Unit FY2018 FY2019 FY2020 FY2021 FY2022
A=
st A 299 108 84 143 270
Total Persons
ES RS et A
New Graduate Recruitment Persons 260 84 55 9 42t
Hit A 183 56 37 58 87
Male Persons
o A 77 28 18 21 33
Female Persons
BTN T A
Core Officer Persons 217 84 55 8 AL
e A 183 56 37 57 86
Male Persons
o A 34 28 18 21 33
Female Persons
T 7HER A 30 _ _ _ _
Area-Specific Core Officer Persons
B4 A
Male Persons 0 0 0 0 C
it A 30 0 0 0 0
Female Persons

22

(RAR—=(H < /Continued on the next page)
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O=FEUFJEINH> - RF>

—3IE3% /Mitsubishi UFJ Morgan Stanley Securities

#t=& /Social

BA{3f/Unit FY2018 FY2019 FY2020 FY2021 FY2022
IS N
Regional Track Persons 13 0 0 0 0
B4 A
Male Persons 0 0 0 0 0
g A 12 . . . .
Female Persons
PBH A _ B
PB Officer Persons 0 1 1
B A B B
Male Persons 0 1 1
4 A _ _
Female Persons 0 0 0
FRIERER X A
Mid-career Recruitment™ Persons 39 24 29 64 150
o A 28 19 22 42 91
Male Persons
i A 11 5 7 22 59
Female Persons

X PR C(EF U 7ERAMINIE.
X Mid-career Recruitment includes promotion of temporary employees and temporary full-time employees in addition to Mid-career hires.

T EWIBEDIEHEERAED

(®) MUFG
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® =FUFJZ”1X./Mitsubishi UFJ NICOS

BH{fT/Unit FY2018 FY2019 FY2020 FY2021 FY2022
PN
=t A 130 142 160 101 100
Total Persons
ESReS st A
New Graduate Recruitment Persons 96 102 82 57 39
i A i 2 o ~ .
Male Persons
pegia A 49 60 a ’s >
Female Persons
Herh A
Main Career Persons 75 77 82 57 39
B4 A 47 45 4 s -
Male Persons
. » 28 35 35 22 12
Female Persons
T A
Regular Service Persons et 25 0 0 0
B4 A
Male Persons 0 0 0 0 0
f2ecs A ” s . A )
Female Persons
SRR A
Mid-career Recruitment Persons 34 40 78 44 61
Bk A - s " . -
Male Persons
i A - 22 . N "
Female Persons

X EERACEFr U7ERAMSMHCE, IREHEVPREFEDEHEERASO

X Mid-career Recruitment includes promotion of temporary employees and temporary full-time employees in addition to Mid-career hires.

(®) MUFG
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e 7L /ACOM
BA{i1/Unit FY2018 FY2019 FY2020 FY2021 FY2022
PN
=t B 170 148 174 105 100
Total Persons
EIES et A
New Graduate Recruitment Persons 114 83 107 71 64
St A 47 20 4 6 -
Male Persons
i A . 4s - . .
Female Persons
e A
Core Officer Persons 82 66 95 59 59
B4 A 47 20 4 s -
Male Persons
ki A 35 26 46 23 27
Female Persons
PR E B A
Employment in Limited Positions Persons 32 17 12 12 5
B4 A
Male Persons 0 0 0 0 0
7% A o - . L i
Female Persons
SRR X
Mid-career Recruitment* Persons 56 65 67 34 36
Bt A 16 20 2 o e
Male Persons
i A 4o - " - )
Female Persons

X FEEACEF v UT7EALSNIE, REHEPREDIEHEERST

X Mid-career Recruitment includes promotion of temporary employees and temporary full-time employees in addition to Mid-career hires.

(¢®) MUFG
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HE ./ Training

o AMBRICET ZTHEDEMER - B¥RI* Annual costs & total hours of professional development training*

FHEER - FHERR/ Costs & total hours of training Bi{i1/Unit FY2018 FY2019 FY2020 FY2021 FY2022

ERIFHEEF Ehs]e B _ B

Annual training costs Million yen 3,093 3481
55, AFEEEOFERMZER =55
Of these, annual training costs by Human Million ven - - - - 2,576
Resources Department Y
55, FXREFITEOFERHMZER =55
Of these, annual training costs by Operating Million ven - - - - 905
Departments Y
— ABTZDEIHEER M _ _ —

Average training costs per employee Yen 90,644 107,191

FEIMERERE S0 _ — —

Annual training hours Hours 780,685 ol
Of these, annual training hours by Human H;)urs - — - — 814,267
Resources Department
Of these, annual training hours by Operating H;)urs - — - — 335,461
Departments
— A1z 0 FEHIHHE R B _ _ _ - -
Average training hours per employee Hours

X ZZEUFJIR1T. =Z2UFJERIT. =2BURITBILEY - R L —EBS5EE

X Total of the Bank, the Trust Bank, and the Securities

(®) MUFG
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O AMBRICE Y STHEDFMHER - Bl (MUFGEHRE) / Annual

2021£EE L DMUFG University 5 & RIFHMERFBIA—&4t
Annual training hours of FY 2021 including MUFG Univ.

#t=& /Social

costs & total hours of professional development training by MUFG

FHMEER - FMEBSRE/Costs & total hours of training BA{5T/Unit FY2018 FY2019 FY2020 FY2021 FY2022
&
FRIHERS B7H — - — 238 252
Annual training costs Million yen
ERK iE
F[EIRH %F’;J S E N _ _ 2,509 3,765
Annual training hours Hours
5% MUFG University ST _ _
Of these, MUFG University Hours 28 27 10
0 1>TJSA 7 AMHEREE /Compliance training participation rate
Bi{31/Unit FY2018 FY2019 FY2020 FY2021 FY2022
aat % - - - 100 100
Total °
=ZUFJIEIT
0, — — —
MUFG Bank % 100 100
=& UF)MS5EIRTT
0, — — —
Mitsubishi UFJ Trust and Banking % 100 100
ZEURIBILA> - R L—3
IWH> - A5 L—iiEEs % _ _ _ 100 100

Mitsubishi UFJ Morgan Stanley Securities

time of training at each company

=ZBURIRIT. =2BUFMEFERIT. ZBURIEBILAEY - R L —E5O3t BT —< [1TE1/REE] DOFER, FAMERSTOMNRECHS TR BERZEE U CEH

The Bank, the Trust Bank, and the Securities, all share the common theme of "Code of Conduct." Calculated by adding up the participation rate of the target audience at the

(®) MUFG
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BIE - (KIREEISE L Number of Employees Using Support Programs and Leave
® =EUFJIR{T /MUFG Bank

BA{i7/Unit FY2018 FY2019 FY2020 FY2021 FY2022

=g
RIS A 2,886 2,815 3,253 3,122 3,025
Childcare leave Persons

>SE5M% A

Of these, male Persons 535 610 603 614 S
BIRAEREEHHIE A .
Shorter work hours for childcare Persons 1,692 1,795 1,880 2,003 A0
/\% H k]
IR A 517 643 569 701 788
Nursing care leave Persons
ANEE
nidirE A 16 25 14 13 22
Long-term nursing care leave Persons

X 2021FE KD [FEXRBFROFAEELR] 1S [FEFRORBFREL] (CEHAEZEE
X From FY2021, Change aggregation method from “Number of users at the end of the fiscal year” to “Cumulative number of users during the fiscal year”
® =ZUFJ{S5EERTT /Mitsubishi UFJ Trust and Banking
BA{i7/Unit FY2018 FY2019 FY2020 FY2021 FY2022

=] =]
ﬁ/up'(% *
Childcare leave Persons 413 507 546 513 =

S8 A

Of these, male Persons 22 106 163 168 L0
BRI S HIE A
Shorter work hours for childcare Persons 328 351 313 366 A
/\% H k]
IR A 7 5 26 48 70
Nursing care leave Persons
A\EEE
TIEEIRSE _ A 3 - 5 ; :
Long-term nursing care leave Persons

28
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O=FEUFJEINH> - RHF>

#t=& /Social

—3&iE%% /Mitsubishi UFJ Morgan Stanley Securities

B{T/Unit FY2018 FY2019 FY2020 FY2021 FY2022

=3
'E“.“Wﬁ A 233 286 272 254 246
Childcare leave Persons

SE8MH% A

Of these, male Persons 83 118 106 98 e
BIREEENIEHIE A
Shorter work hours for childcare Persons 143 147 138 127 L
/\% H 1
TR A 35 72 78 125 128
Nursing care leave Persons
AN
Long-term nursing care leave Persons
@ = UFJ=1X_/Mitsubishi UFJ NICOS

Bi{i7/Unit FY2018 FY2019 FY2020 FY2021 FY2022

=8
N ’.bﬁ(ﬁ A 134 156 236 244 231
Childcare leave Persons

S584% A

Of these, male Persons s 21 55 49 A
=|B4ig ) E=d
B RIS ENFS Gl A
Shorter work hours for childcare Persons 306 297 381 386 £

AR
TR AR A 58 80 130 196 227
Nursing care leave Persons
ANEE
TR . A 0 5 11 12 10
Long-term nursing care leave Persons

(®) MUFG




FESttORZEEABRLES (BR)

Company Targets and Results for Female Representation in Managerial Positions in Japan

Hify BiFx
Unit 2020/3 2021/3 2022/3 2023/3 Target¥1
235N 574 .
o _ NARZA ML % 20.2 21.8 23.4 25.2 #2275
=ZUFJRIT Management
MUFG Bank BiEt=
0,

Other Managerial Staff % 27.0 30.2 33.7 36.6 35.0

TRTA N #5
=EUFJEERIT Management * % 10.0 10.2 104 12.5 %313.0
Mitsubishi UFJ Trust and B
Banking 51 = 0

Other Managerial Staff %o 25.2 26.2 26.9 28.5 29.0
— . S B K5 ]
ZEURIELSI> - AT A B % 4.0 6.5 8.7 10.3 %3130
2L —EF Management *
Mitsubishi UFJ Morgan R
Stamey Securities Other Managerial Staff % 16.0 18.2 21.0 23.6 22.0
At (@RE’R RESA MR o " 167 150 106 %920
Total of the three companies Management ' ’ ' ’ '

BIEMB IUOF—LU—45 - 25
=ZUFJ”JX (REIE L)

0 L

Mitsubishi UFJ NICOS Managers and Team Leaders % 20.4 23.3 22.8 Eas or mﬁi

(Equivalent to Assistant Manager)

¥1 2024F3RKRZBENECITDEER
The goal is to reach the end of March 2024.

X2 2022FELDBEFESIE LT (EERIBIR : 23%)
Target increased in FY2022 (previously 23%)

X3 2022ELDBEFRESIE T (RERIBR : 11%)
Target increased in FY2022 (previously 11%)

¥4 2022FEXDBFEIE LT (EEFIER : 20%)
Target increased in FY2022 (previously 20%)
X5 ST LDEHEEE LT
Partial change in the aggregation criteria from the current mid-term plan.

(®) MUFG
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FEKHDOLEREEL Female Executive Officer

ﬁ:ﬁ 2019/3 2020/3 2021/3 2022/3 2023/3
=ZZ2UFRIJaF>2vIL - JIL—% | 1RE#K A
MUFG* Executive officer Persons 14 1 19 18 e

X ZZEBURITJaF>3v)L - J)L—7 . ZZ2UFRJRIT. =Z2UFJEERIT. =2BURITBILAY - R L —EE%.

X Total of MUFG, the Bank, the Trust Bank, the Securities, and NICOS (Including outside directors and overseas local employees).

EI9EERIES / Average Annual Salary

=EBURIZOXRDEE (HHHEHR. BINRERAEZS0)

ﬁﬁ FY2018 FY2019 FY2020 FY2021 FY2022
ﬁiléF;iEnﬁf 10,())?)?yen 771.5 774.4 773.1 771.0 784.6
ﬁifbfs\]r{mﬁfliafr:{ust and Banking 10,(7)?)?yen 844.4 850.1 869.9 880.4 892.4
ﬁ:fbllzs\];&lﬂlljj.lj lao.rg?a\r:; Siilrje_yaSEe%cjrities>3< 10,£?yen 860.2 748.0 7726 897.3 9374

F—HER—ETHD. Bhl - BEREFIEEFS D FEA.
Equal treatment for equal job responsibility, with no disparities by gender or region in Japan.

X AN - iz RICET

X Aggregation scope: Core Officer and Regional Track

(®) MUFG




FHEIEDFREIR R,/ Work-Related Accidents

Bi{37/Unit

FY2018

FY2019

FY2020

FY2021

FY2022

=ZUFJIRIT
MUFG Bank

EBKEREME (ODBKREDD)
Work-related accidents
(resulting in leave)

BENEEREME (SBEKRESDD)
Commuting related accidents
(resulting in leave)

F

Accidents

144 (40)

130 (34)

129 (32)

115 (31)

143 (57)

118 (56)

136 (56)

124 (39)

FELEICKDIETE
Mortality from Work-Related Accidents

%

=ZUF)MS5ERIT
Mitsubishi UFJ Trust and
Banking

EBKEREME (ODBKREDD)
Work-related accidents
(resulting in leave)

BENLEFREME (SEKRESHD)
Commuting related accidents
(resulting in leave)

i

Accidents

19 (7)

5(2)

4 (0)

7 (1)

18 (9)

11 (5)

10 (1)

8 (4)

FELEICKDIETE
Mortality from Work-Related Accidents

%

ZZBURIEILH> -
AL —3E3F
Mitsubishi UFJ Morgan
Stanley Securities

EBUEREME (ODBKREDD)
Work-related accidents
(resulting in leave)

BENEEREME (DB5KRESDD)
Commuting related accidents
(resulting in leave)

F

Accidents

7(1)

5 (0)

4 (1)

4 (0)

9(1)

11 (2)

12 (1)

17 (0)

FELEICKDIETE
Mortality from Work-Related Accidents

%

32
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FHEFRE (EES—ASIED) /Working Hours (per Employee)

ﬁﬁ FY2018 FY2019 FY2020 FY2021 FY2022
—RABIZ DK CETEREN) B5ES
Average number of overtime hours worked per H - 195 19.6 20.1 20.3
=EUFJRIT month (Legal overtime) ours
MUFG Bank —AHIz D OKERBIN0RHZEBX 28E
Ratio of overtime hours worked per month % - 0 0 0 0
exceeding over 60 hours
—RAHIZ D KR CEEREIN) B5RS
. = Average number of overtime hours worked per H\ - 25.8 26.3 26.8 27.9
=ZEUFMSEEIRIT month (Legal overtime) ours
Mitsubishi UFJ Trust and < E—
Banking —RAH DO R ZBX 354
Ratio of overtime hours worked per month % - 0 0 0 0
exceeding over 60 hours
—AHIZ D KR CETEREN) B5RS
=BUFJEJLH> - Average number of overtime hours worked per Hour - 20.1 20.3 23.2 23.6
2L —SEs month (Legal overtime) ours
Mitsubishi UF~_J .Morgan —RAHIzDOKRERHBINCRHZEBX 28&
Stanley Securities Ratio of overtime hours worked per month % - 0 0 0 0
exceeding over 60 hours

33
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FHEFESHIAZE /Labor Union Membership Rate

BIfT/Unit FY2018 FY2019 FY2020 FY2021 FY2022
ﬁilé':;i%f % 78.8 79.6 83.0 84.5 85.3
ﬁlifbllz;rilgfliﬁﬁust and Banking % 74.9 [ 5.2 74.5 3.8
=EURIBILI - AT L —aE5 % 46.9 43.2 60.2 59.4 63.3

Mitsubishi UFJ Morgan Stanley Securities

=ZBURJIRIT. Z2BUFRMEFRIT. —ZBURIBILSY - R L —iE5 3R HOREEMRS EHBRNZHE L. BSE0HBRGOHRELC ICEHOREIRFERECATHE
WITHZITU, BRI ERROMEF - m ECERDBEATHNET,
The Bank, the Trust Bank, and the Securities have entered into collective bargaining agreements with their respective employee unions, and are engaged in collective
bargaining to improve the working conditions of their members and the development of the company, and to maintain and improve labor-management relations.

(®) MUFG




HE&BEkiES),Social Contribution Activities

o & EBAEENE ! /Expenses for social contribution activities*!

#t=& /Social

B{T/Unit FY2018 FY2019 FY2020 FY2021 FY2022

ZBURID A F>2v)L - JIL—=T (U
MUEG 100 million yen 45.0 52.3 91.6 81.5 83.6

S =

SHEMNE = — — — 68.3 77.7

Of these, donations 100 million yen
o ;EBENEPIER*2 /Breakdown of expenses for activities*?2

SURZENTIL - IRIGGHRE BEIREDZIE

18.0%

57.6%

3.7%

2.4%
1.3%
1.0%

0.2%

0.3%

Climate Change Measures & Environmental Protection

EEBN - M I NR—23 2%

Supporting Industrial Development & Innovation

" B READI G

Response to Poverty

RERANDBRLDTEAR

Overcoming Threats to Health

At
Others

©® MUFG SOUL*3 b A#*4,/MUFG SOUL*3 Participants™®4

Reduction of Educational Disparities
F - B EHEEANDIIE

Response to Aging Population & Low Birthrate
AN —23&FAMIN—2F o

Inclusion & Diversity

HE12ITSRE

Developing Social Infrastructure

B{37/Unit FY2018 FY2019 FY2020 FY2021 FY2022
;5 i
m.).‘" A — — 3,615 3,636 3,423
Participants Persons

35
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#t=& /Social

X1 SE5HEEH : MUFG., =Z2UFI”JX. 714 (ER)
=2BURIRIT. =Z2BUFMEFERIT. ZBUFBE/R—ILT 1 20X (JIL—T2HED) (ERS)
¥ 1 Scope of Reporting: MUFG, Mitsubishi UFJ NICOS and ACOM (Japan)
MUFG Bank, Mitsubishi UFJ Trust and Banking and Mitsubishi UFJ Securities Holdings (including group companies) (both Japan and overseas)

X2 EETEEH - MUFG., =ZURJIRIT. =2URI”1IX. 74 (ER)
=ZRBUFMEFERIT. ZBUFBEESR—ILT« >R (DIIL—T&HED) (EWHH)
%2 Scope of Reporting: MUFG, MUFG Bank, Mitsubishi UFJ NICOS and ACOM (Japan)
Mitsubishi UFJ Trust and Banking and Mitsubishi UFJ Securities Holdings (including group companies) (both Japan and overseas)

%3 EHE—ANOEDHTE UHRIBEFRROT AT 7 (CH L. BEBHEREIUE Y DEH
%3 Framework of funding for ideas for solving social issues that are planned by employees

¥4 SEFHEIFE « =2UFJRIT. —ZBUFJMSSEIRIT. =Z2BUFJEES/R—ILT 1 > IR (DJIIL-T&tE&0) . Z2URIZIX, 7L (ER)
X4 Scope of Reporting: MUFG Bank, Mitsubishi UFJ Trust and Banking, Mitsubishi UFJ Securities Holdings (including group companies) ,
Mitsubishi UFJ NICOS and ACOM (Japan)
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HI\F> X /Governance

HINF >R /Governance
o Huf#1%< /Board of Directors
B{T/Unit FY2018 FY2019 FY2020 FY2021 FY2022
NG E e A
Numbers of Directors Persons 16 16 16 16 48
PESTaw )N T A 9 9 9 9 :
Of these, outside director Persons
PESYERVEEE TS A 9 9 9 9 .
Of these, outside director Persons
DB A EL A 3 4 4 4 A
Of these, female director Persons
S EAMEFEEHIRER A 5 5 ) ) >
Of these, foreign nationality director Persons
FfEER =]
Number of meetings held Times 9 10 10 10 L
0y Ii: ;_'T_(
TR % 100 100 100 100 99.4

Average attendance rate

(®) MUFG
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0154 - HI\F>RXEESR Nominating and Governance Committee

HINF >R /Governance

BH{3T/Unit FY2018 FY2019 FY2020 FY2021 FY2022
o= A
Number of members Persons 5 5 5 5 s
DB ANEFEEL A 4 4 4 4 A
Of these, outside director Persons
FEE . A AR A AR A AR A AR FaRy¥:) bzt
Chairman Outside director Outside director Outside director Outside director| Outside director
F{EER @]
Number of meetings held Times 13 14 12 11 11
0y /i: ;_'_E_(
PR % 100 100 100 100 100
Average attendance rate
o iREES | /Compensation Committee
B{i1/Unit FY2018 FY2019 FY2020 FY2021 FY2022
o= A
Number of members Persons 5 5 5 5 s
D B ANEAFR1ZEL A 4 4 4 4 A
Of these, outside director Persons
FEE . A AR A AR A AR SRS ARy ¥ by
Chairman Outside director Outside director Outside director Outside director| Outside director
FEfEER @]
Number of meetings held Times ! 8 6 8 !
0y /i: ;_'_ﬁ__:
PR % 97 100 100 100 100

Average attendance rate

(®) MUFG
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O EEBEES /Audit Committee

HINF >R /Governance

BH{3T/Unit FY2018 FY2019 FY2020 FY2021 FY2022
o= A
Number of members Persons 5 5 5 6 5
D BN EAFZEL A 3 3 3 4 A
Of these, outside director Persons
FEE . A AR A AR A AR A AT FaRy¥:) bt
Chairman Outside director Outside director Outside director Outside director| Outside director
F{EER @]
Number of meetings held Times 17 16 16 16 16
0y /i: ;_'_E_(
PR % 99 97.5 100 100 97
Average attendance rate
o URXUEESL /Risk Committee
B{ST/Unit FY2018 FY2019 FY2020 FY2021 FY2022
TEH A
Number of members Persons 5 5 5 5 2
S BN AR EL A 4 4 4 4 g
Of these, outside director Persons
£ER . O AR A AT A AR A AT FaRy¥i) bt
Chairman Outside director Outside director Outside director Outside director| Outside director
LR @]
Number of meetings held Times 4 4 5 6 4
N Ii: ;_'T_(
TR % 87.5 95 88 97 100

Average attendance rate

(®) MUFG
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RIS /Environment #t& /Social

HI\F> X /Governance

d>TSA7P >R/ Compliance
0T SAT IR - NLDSA 2ICHEBSNIZEHRMAFELNumber of reports to the Compliance Helpline

IBHRZZATFEL
(¥F¥k. B17. E5%. 5. —OX. 7ILDEE)

Number of reports - - 570
(Total of MUFG, the Bank, the Trust Bank, the Securities,

NICOS, ACOM)

441 411

BGAMBRE /Political Contribution

BURTR EADRREHER BAM 20 20 20
Total Donations to Political Parties, etc million yen

20 20

(®) MUFG
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URL : https://www.mufg.jp/

Mitsubishi UFJ Financial Group, Inc.

T 100-8330

7-1, Marunouchi 2-Chome, Chiyoda-ku, Tokyo, Japan
URL : https://www.mufg.jp/english/
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